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TAG RELIEF 


By TED MURPHY 
President 

THE “TAG RELIEF” ISSUE 

In order to answer the questions presently being 
raised around this issue of Tag Relief and to dispel the 
innuendoes and refute the distortions of the truth now 
being put out by the unholy alliance of certain Union 
“brothers” and General Motors 
Management, and not having the 
same avenues of radio and press that 
these proponents seem to have, it 
has become necessary to write this 
article in the Oshaworker. 

In the matter of Tag Relief, the 
proponents point to the U.S. and say 
most of those G.M. plants “enjoy” 
Tag Relief, so it must be good, while 
remaining silent on the matter of 
shifts fixed by seniority so that all 
new hires are hired to the afternoon 
shift and there they stay for years until seniority gives 
them the “right” to be on the day shift. This was 
suggested once for Oshawa at a membership meeting 
and was booed down, but that’s another matter. To get 
back to Tag Relief, what is it? What does it do for G.M? 
What does it do for the members? Of all the advocates, 
none are now working on the lines. For G.M., it is a 
matter of profit. The lines are producing 7.5 hours on a 
shift; if there were no wash-up, no rest periods, it would 
mean 8 hours a shift at 46jobs per hour, an extra 23 jobs, 
so that’s simple, isn’t it? Means profit for them. 

Now look at the Union side. In 1967, G.M. made this 
an issue at negotiations, it was the pet of the then 
President of G.M., President Walker. The Union took a 
long strike on this issue. Once again, the news media was 
a vehicle to put over G.M.’s message to the “uninform¬ 
ed” membership. The Union broke off negotiations and 
proposed debating this issue in front of the membership 
with President Walker (he didn’t show up). The leader¬ 
ship position was roundly endorsed. President Walker 
extended the strike for some time, and just after the 
settlement to retain our present system was reached, he 
“retired”. That 1967 proposal was for the same amount 
as now, “23 minutes”, not as some are saying, for a 
lesser amount. 

What do we have now and what do we have to give up ? 

First, the two ten-minute rest periods are contractual, 
i.e. Paragraph 14 of the Local General Agreement; no 
one individual or group can negotiate this away. It would 
require the whole membership to vote on the matter. 
Any dispute can be arbitrated as it is your contractual 
right to have them. If you work only two to three hours in 
a day, you still get your rest period. On Tag Relief, there 
is nothing contractual at all. In other plants, just a letter 
at the back of the contract. If you haven’t had your Tag 
when the line goes down, you are out of luck. If severe 
absenteeism, out of the window goes Tag Relief; no one 
has the right to grieve. Generously under this situation, 
management will shut the line down for ten minutes — 
sounds familiar! They promise off the line jobs can keep 
their rest periods and wash-up times, so while the line 
keeps running through the last five minutes and you guys 
on the line are stuck to your job, everyone else is washed 
up and standing at the clock. You have to wash up later. 

The Company proposes that this Tag system will ease 
unemployment, for in the Truck Plant alone, 175 new 
employees would be required. Let’s see, before season¬ 
able adjustments, there’s a million unemployed; that 
wouldbringitdownto 999,825 unemployed. What rotten 
things they do! Pegg says to the Truck Plant guys, ‘ ‘ This 
will create more jobs for people in the area, possibly your 
sons and daughters.” Many have unemployed relatives, 
but very few hourly-rated employees would be con¬ 
sidered under this proposal. What is needed is massive 



capital expenditures by General Motors to ease unem¬ 
ployment in Canada and ease the massive auto trade 
deficit with the U.S. which they, along with Ford and 
Chyrsler, have created. 

Funny, you know, the people advocating Tag Relief; 
some of them, past Plant Chairmen, tried to fool the 
membership while they were the Plant Chairmen — has 
G.M. now got to them? The stories in the Oshawa Times 
are pitiful. Wilson says he doubts the International 
would authorize a strike—they did in 1967. That a strike 
will occur if we don’t bow down—no Tag in 1970 or 1973 
or 1976 negotiations, no strike either. 

The Company could make the Tag Relief system 
sound good until after the ten-month trial period, and the 
look out. 

The Shop Committee, the Bargaining Committee and 
the Executive Board have voted and rejected the Tag 
Relief issue, and have issued a pamphlet in the plant 
stating it is not for sale now or in 1979 negotiations. 

Think about it, but better still, come to the next G.M. 
Unit Membership meeting, Thursday, September 21, 
1978, and debate, for United We Stand, Divided We Fall. 

COST-OF-LIVING ADJUSTMENT 

Effective September 4, 1978, the Cost-Of-Living Al¬ 
lowance paid to General Motors workers Will be* in¬ 
creased by 18 cents per hour in accordance with the 
provisions of the 1976 UAW-G.M. Master Agreement. 
However, one cent ( \6) per hour of this Cost-Of-Living 
Allowance will be diverted as partial payment of the 
special payment to retirees and surviving spouses 
negotiated in the 1976 Master contract. Thus, the actual 
additional Cost-Of-Living Allowance received will be 17 
cents per hour, for a total of 84 cents per hour in COLA. 

The three-month average combined U.S.-Canada 
Consumer Price Index for the period, May, June and 
July, 1978, is 195.9. This produces a Cost-Of-Living 
Allowance figure totalling 90 cents per hour. 

85 cents of the 90 cents in COLA represents new 
money under the Cost-Of-Living provision of the 1976 
Master Agreement. However, there is a six cent (66) 
diversion, as noted. The remaining five cents (5/6) rep¬ 
resents the carry-over COLA float. 

The one cent ( \6) diverted for the period of September 
4, 1978, through December 3, 1978, brings to six cents 
(66) per hour the total diversion of Cost-Of-Living 
Allowance as payment for the special payment to re¬ 
tirees and surviving spouses under the 1976 UAW-G.M. 
Master Agreement. Effective with the COLA adjustment 
date of December 4, 1978, the hourly wages of G.M. 
employees will be determined by the Master Agreement, 
and in the current state of the economy, should be 
increased by the six cents (66) per hour diverted, plus 
any monies due as a result of a further increase in the 
Combined Consumer Price Index. 

1976 CONTRACT 
COST-OF-LIVING TABLE 
(COMBINED U.S.-CANADA INDEX) 

Three-Month Average 
Combined Consumer 


Dec. 6, 1976 

Price Index 

171.1 — 172.3 
172.4 — 172.6 
172.7 — 172.9 

Cost-of-Living 

110 per hour 

120 per hour 

13*2 per hour 


173.0 — 173.2 

14*2 per hour 


173.3 — 173.5 

15*2 per hour 


173.6 — 173.8 

160 per hour 


173.9— 174.1 

170 per hour 


174.2 — 174.4 

180 per hour 

March 7, 1977 

174.5 — 174.7 

190 per hour 


174.8 — 175.0 

200 per hour 


175.1 — 175.3 

210 per hour 


175.4 — 175.6 

220 per hour 


175.7 — 175.9 

230 per hour 


176.0 — 176.2 

240 per hour 


June 6, 1977 

176.3 — 176.5 
176.6 — 176.8 
176.9 — 177.1 
177.2 — 177.4 
177.5 — 177.7 
177.8 — 178.0 
178.1 — 178.3 

178.4 — 178.6 

) 

* 250 per hour 

260 per hour 

270 per hour 

280 per hour 

290 per hour 

300 per hour 

310 per hour 

320 per hour 


178.7 — 178.9 

330 per hour 


179.0 — 179.2 

340 per hour 


179.3 — 179.5 

350 per hour 


179.6 — 179.8 

360 per hour 


179.9 — 180.1 

370 per hour 


180.2 — 180.4 

380 per hour 


180.5 — 180.7 

390 per hour 


180.8 — 181.0 

400 per hour 


181.1 — 181.3 

410 per hour 


181.4 — 181.6 

420 per hour 


181.7 — 181.9 

430 per hour 

Sept. 5, 1977 

182.0 — 182.2 

440 per hour 


182.3 — 182.5 

450 per hour 


182.6 — 182,8 

460 per hour 


182.9 — 183.1 

470 per hour 


183.2 — 183.4 

480 per hour 


183.5 — 183.7 

490 per hour 


183.8 — 184.0 

500 per hour 


184.1 — 184.3 

510 per hour 

Dec. 5, 1977 

184,4 — 184.6 

520 per hour 


184.7 — 184.9 

530 per hour 


185.0 — 185.2 

540 per hour 


185.3 — 185.5 

550 per hour 


185.6 — 185.8 

560 per hour 


185.9— 186.1 

570 per hour 


186.2 — 186.4 

580 per hour 


186.5 — 186.7 

590 per hour 

March 6, 1978 

186.8 — 187.0 

600 per hour 


187.1 — 187.3 

610 per hour 


187.4 — 187.6 

620 per hour 


187.7 — 187.9 

630 per hour 


188.0 — 188.2 

640 per hour 


188.3 — 188.5 

650 per hour 


188.6.— 188.8 

660 per hour 


188.9— 189.1 

670 per hour 


189.2 — 189.4 

680 per hour 


189.5 — 189.7 

690 per hour 


189.8 — 190.0 

700 per hour 


190.1 _ 190.3 

710 per hour 

June 5, 1978 

190.4 — 190.6 

720 per hour 


190.7 — 190.9 

730 per hour 


191.0— 191.2 

740 per hour 


191.3 — 191.5 

750 per hour 


191.6— 191.8 

760 per hour 


191.9—192.1 

770 per hour 


192.2 — 192.4 

780 per hour 


192.5 — 192.7 

790 per hour 


192.8 — 193.0 

800 per hour 


193.1 — 193.3 

810 per hour 


193.4— 193.6 

820 per hour 


193.7 — 193.9 

830 per hour 


194.0 — 194.2 

840 per hour 


194.3 — 194.5 

850 per hour 


194.6 — 194.8 

860 per hour 


194.9— 195.1 

870 per hour 


195.2 — 195.4 

880 per hour 


195.5 — 195.7 

890 per hour 

September 4,1978 

195.8 — 196.0 

900 per hour 


196.1 — 

196.3 

910 per hour 

196.4 — 

196.6 

920 per hour 

196.7 — 

196.9 

930 per hour 

197.0 — 

197.2 

940 per hour 

197.3 — 

197.5 

950 per hour 

197.6 — 

197.8 

960 per hour 

197.9 — 

198.1 

970 per hour 

198.2 — 

198.4 

980 per hour 

198.5 — 

198.7 

990 per hour 

198.8 — 

199.0 

$1.00 per hour 

199.1 — 

199.3 

$1.01 per hour 

199.4 — 

199.6 

$1.02 per hour 

199.7 — 

199.9 

$1.03 per hour 
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Secretary - 
Treasurers 
Report 


“ A” Body Paint and Hardware 


By CARL FINLAY 


JULY 1978 


RECEIPTS 

EXPENDITURES 


$279,700.50 

256,075.63 


Surplus 

$23,624.87 

BANK BALANCE — JULY 31, 1978 


Current Account June 30, 1978 

$210,926.89 

July deposits 

432,092.19 


643,019.08 

July withdrawals 

- 411,488.66 


$231,530.42 

Less o/s cheques 

20,728.72 

Actual bank bal. 

$210,801.70 

ASSETS 


Petty Cash 

$25.00 

Cash on hand 

871.67 

Bank Balance — less o/s cheques 

210,801.70 

Autoworkers Credit Union 

15,832.44 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

20,045.26 

G.M. Unit Benefit Fund 

51,604.89 

$401,180.96 

AUGUST 1978 


Expenditures 

$224,388.49 

Receipts 

179,534.21 

Deficit 

$44,854.28 

BANK BALANCE AUGUST 31, 1978 

: 

Current Account July 31/78 

$231,530.42 

August Deposits 

178,937.49 

• 

410,467.91 

August Withdrawals 

227,487.87 


182,980.04 

Less o/s Cheques 

169,043.29 

Actual Bank Balance 

$13,936.75 

ASSETS 


Petty Cash 

$25.00 

Cash on Hand 

1,556.04 

Bank Balance less o/s Cheques 

13,936.75 

Autoworkers Credit Union 

15,832.44 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

20,045.26 

G.M. Unit Benefit Fund 

49,366.25 

Short Term Deposit 

150,000.00 

$352,761.74 

EXPENDITURES 


Office & Hall Wages 

$19,134.96 

Lost Time Wages 

9,244.48 

Payroll Service Charges 

129.30 

Lost Time Expenses 

2,750.83 

Per Capita Tax 

155,366.89 

Publicity 

47.00 

Office Supplies 

410.84 

Hall Supplies 

2,296.31 

Building Maintenance 

4,437.18 

Entertainment 

350.00 

Welfare 

118.00 

Donations 

885.00 

Autoworkers Credit Union, loan payment 

14,267.53 

P.A.C. 

1,800.00 

Telephone 

897.81 

Vending Machines 

279.90 

O.H.I.P. 

405.00 

Retirees Dues Fund 

711.23 

Retired Members Fund 

1,610.83 

Officers Insurance 

320.84 

Petty Cash 

23.63 

Dues Refunds 

144.38 

Picnic 

5,215.01 

Skilled Trades Assessment 

1,998.00 

Realty Taxes 

74.61 

Blue Cross, Drugs, Dental & E.H.C. 

1,112.31 

Coop Health 

156.62 

Miscellaneous 

200.00 

Total Expenditures 

$224,388.49 


By JIM McGEE 
District 4 Committeeman 

I would first like to outline a pam¬ 
phlet that went into the plants of 
General Motors in Oshawa on Sep¬ 
tember 7 and 8. You may have read 
it, if not here it is: 

TO ALL G.M. 
WORKERS 

Dear Brothers & 
Sisters: 

During the last 
couple of weeks, 
there has been a 
swelling amount 

Y <: MkM <ii controversy 

A f on the question 

Ml wi\ m of Tag Relief 

being im¬ 
plemented in the Truck Division. 

Individuals have indicated and ex¬ 
pressed their own personal opinions 
on this issue through various means 
of communication, which is their in¬ 
dividual democratic right! 

However, your Top Committee 
and Executive Board have taken the 
following position, which should 
clear up this matter once and for all. 

We are opposed to any such Tag 
Relief System being implemented in 
the Truck Plant on a trial basis or any 
other basis. Our present relief sys¬ 
tem is not for sale and will not be for 
safe in 1979 negotiations. 

The relief system in the Truck 



Plant was negotiated between the 
Company and the Union, and will 
remain as is. 

The Company has been notified 
accordingly. 

Yours fraternally, 

G.M. Top Committee, 
Executive Board, 

G.M. Bargaining 
Committee, 

Local 222, UAW. 

1979 NEGOTIATIONS 

As most of you know, we only 
have one year before the present 
contract expires with G.M. and be¬ 
ginning in the early part of 1979, we 
will start on Working Conditions for 
each District. If you have any ideas 
that will help us, or anything you 
would like to see in the next contract, 
please write them down and give 
them to me or your Committeeman. 
He will see that I get them. 

I would like to outline a few of the 
grievances that have been resolved 
in District 4 during the past five 
months: A36008, paid, $332.80; 
A36077, paid, $55.00; A54063, paid, 
8 hours, suspension withdrawn; 
A54021, paid, 8 hours, suspension 
withdrawn; A5427, paid, $50.00; 
A52488, paid, 2.3 hours overtime; 
A54019, paid .3 hours; A54059, 
boots supplied for job; A52494, sus¬ 
pension withdrawn; A54047, sus¬ 
pension withdrawn; A54061, G-134 



IN All WAIKS OF IIFC...100K FOR THE UNION lA&et, 
SHOP CARD, STORE CARD AND SERVICE BUTTON 

TEXAS COWBOYS 

The cowboys went to Texas to visit the G.M. spread there, wined and dined 
with their eyes well shined, were then to the coral led. 

All was going smoothly till they asked the price of beef. 

The boss he said, “You greenhorns were selling Tag Relief.” 

There was a look of consternation as they began to rave and rant. 

What will we tell the farmhands back at the old Truck Plant. 

They put their heads together and the idea began to jell. 

Well wait till after the election and Tag Relief will try to sell. 

They got some other helpers who didn’t work upon the line. 

They even got their Safety Man to add his usual whine. 

But they didn’t fool the ranch hands and they know it all too well. 

They were told to take their cowboy boots and ride off into hell. 

Now listen Texas cowboys and may you well take note. 

When time comes for elections, we’ll all know how to vote. 


Hats Off to CKD 
Management 



By FRANK SWEET 
Alternate Committeeman 

Now that the summer vacations 
are over and things are getting back 
to normal, I would like to take this 
opportunity to say that CKD had an 
exceptional lot of students this year. 
One student proved, although she 
was handicapped, that she was cap¬ 
able of being gainfully employed to 
bom herself and General Motors. 
For this opportunity “Hats off to 
CKD management.” 


Things look good as we start into 
our “79” model year. We had one of 
our shortest change-overs ever in 
CKD, and I understand we are right 
back to 10 set. 

By the time this issue is out we all 
should have our PPH numbers and 
know the 7 new days we get off. At 
the time of writing this I still don’t 
know when the cafeteria will open. 
Apparently the floor needs repairing, 
therefore, the one-half hour noon is 
still lurking. 


RECEIPTS 


Check-offs 
Hall Rent 
Apartment Rent 
Miscellaneous Sales 
Telephone 
Vending Machines 
Retirees Dues Fund 
Retired Members Fund 
Office Salaries 
Publicity 

Officers Insurance 
Building Maintenance 
Picnic 

Coop Health 

Total Receipts 


$173,663.54 

1,228.41 

540.00 

350.00 

251.81 

261.20 

308.75 

250.00 

868.88 

790.00 

130.68 

718.48 

156.30 

16.16 


$179,534.21 


withdrawn; A36079, coveralls 
supplied; A54758, paid; A49029, 
paid 8 hours; A44376, G-134 with¬ 
drawn; A58208, suspension, resol¬ 
ved; A58206, suspension, resolved; 
A58192, discharge, resolved; 
A44383, suspension, resolved; 
A36346, suspension, resolved; 
A54042, suspension, resolved; 
A49047, violation of agreement, Re¬ 
solved; A52436, violation of agree¬ 
ment, resolved; A52438, violation of 
agreement, resolved; A54729, viola¬ 
tion of agreement, resolved; A48429, 
violation of agreement, resolved. 

There are still a number of grie¬ 
vances in procedure, some of which 
have been referred to the appeal step 
and some were referred to arbitra¬ 
tion. 


G.M. Shop 
Committee 
Report 

By HARRY IRWIN 
Chairman 

TAG RELIEF DEAD 

During the last two or three weeks 
there has been a tremendous amount 
of controversy over tag relief being 
implemented in the Truck Plant. 

Around the 
end of June the 
Corporation de¬ 
cided to take up 
their option laid 
out in Appendix 
B, Memoran¬ 
dum of Under¬ 
standing, Sec¬ 
tion B of the 
Master Agree¬ 
ment on Page 
118: 

“The matter of rest periods and 
wash-up periods and the substitution 
therefore of a system or other ar¬ 
rangement under which machinery 
and equipment can be operated con¬ 
tinuously will be the subject of con¬ 
tinuing discussion between the par¬ 
ties locally during the term of the 
1976 Master Agreement.” 

The Company called a meeting of 
the entire Shop Committee and laid 
out the proposal of tag relief for the 
Truck Plant. 

After the meeting, our Committee 
retired to the Union Hall and briefly 
discussed and rejected the proposal. 
A request for a meeting with the 
Company to reject the proposal was 
ignored, and as a result a letter was 
sent rejecting the proposal. 

A second letter was received from 
the Corporation stating that we were 
premature in rejecting the offer and 
that they could not accept it. The 
Union then countered with its sec¬ 
ond letter stating that we were op¬ 
posed to any such tag relief system 
being implemented in the Truck 
Plant on a trial basis or any other 
basis and further that our present 
system was not for sale. 

At a meeting in Toronto set up be¬ 
tween the top G.M. officials and our 
top UAW International Rep Dennis 
Tyce. It was made very clear that all 
the UAW-G.M. Chairmen were very 
concerned and made it very clear 
that they were behind us 100% in 
retaining our present system. 

Since that meeting in Toronto on 
September 7th, a top G.M. official 
has said that tag relief will not be a 
1979 demand. 

COST-OF-LIVING 

As I mentioned in my last article, 
the cost-of-living adjustment is (17c), 
seventeen cents. This brings the 
amount up to (83c), eighty-three 
cents per hour for all hours worked 
until the next adjustment on De¬ 
cember 4, 1978. 

By the time you get this 
Oshaworker, you will have received 
an increase in your hourly rate as laid 
out in Appendix A according to your 
wage classification starting on Page 
104 of the Local Agreement. Your 
new adjustment is effective on Mon¬ 
day, September 18, 1978. 
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WHY? 


By ORVILLE FAUGHT 
District Committeeman 

During the 1955 contract negotia¬ 
tions, the mighty General Motors in 
Oshawa tested our membership by 
introducing a demand called Tag Re¬ 
lief. Our mem¬ 
bership and 
union leadership 
joined hands and 
after a lengthy 
period of time on 
the picket line, 
tag relief was 
finally with¬ 
drawn by the 
Company. After 
the ratification of 
the 1955 con¬ 
tract, General Motors kept quiet 
about their tag relief system until 
contract negotiations of 1967. Once 
again, tag relief ended up on the 
negotiation table, but this time the 
Company was eager to have it intro¬ 
duced and insisted that we would not 
get a contract with them unless we 
agreed to their relief system. As a 
result, our members once again 
stuck together and walked the picket 
line for three months. Finally the 
Company realized that although we 
had no money left in our pockets we 
were not going to kneel to their de¬ 
mand, and again they withdrew, 
which resulted in the contract being 
signed. 

In 1973, the Company again raised 
tag relief at the negotating table, but 
soon got off their demand when they 
were told that it was a sure strike 
issue. In 1976 negotiations the Com¬ 
pany, to my knowledge, never even 
brought it up. It was my opinion that 
the Company considered tag relief as 
a dead issue because of the previous 
battles which they fought but lost. It 
wasn’t until the fall of 1977 that tag 
relief once again stuck out its dirty 
head. This time certain elected union 
representatives stood on the Com¬ 
pany’s side. First, there was a Com¬ 
pany paid trip to Texas for those 
union reps from the Truck Plant who 
wanted to go. (Several went.) Truck 
Plant District Committeeman, and 
Committeemen were among those 
who went. The Company paid their 
air fare, meals, rooms, and gave 
them expense money. It wasn’t until 
after they left for Texas that the Top 
Committee and Executive Board 
were notified. The membership of 
the Truck Plant, although unaware, 
were about to be sold out. While 


their District Committeeman and 
Committeemen were being wined 
and dined by Company representa¬ 
tives on a fully paid trip to Texas, 
they were left without any experi¬ 
enced Union representatives. 

When the Union representatives 
returned to Oshawa, they refused to 
make a report to the Executive 
Board, Top Committee or Bargain¬ 
ing Committee as to their conduct. 
Finally the elections came for Dis¬ 
trict Committeeman. The District 
Committeeman then had to answer 
to his members. He did. He stated 
that he investigated tag relief and it 
was totally inadequate. He further 
stated that he would have no part of 
introducing tag relief in the Truck 
Plant. In May of 1977, the elections 
were over and the Truck Plant 
brothers and sisters put their trust in 
Brother Couch and re-elected him to 
another term. 

Immediately after being elected. 
Brother Couch tried to undermine 
the entire Top Committee, Bargain¬ 
ing Committee, Executive Board 
and membership by again sitting in 
alone with Company representatives 
and negotiating with them tag relief. 

Finally an agreement was reached. 
Couch would try to implement tag 
relief in the Truck Plant. The Com¬ 
pany gave Couch a few crumbs and 
Couch tried to sell it to the Truck 
Plant members and Top Committee. 
The Top Committee turned it down 
but Couch still insisted that he would 
shove it down his members’ throats 
in the Truck Plant by promising them 
some 20 odd improvements which 
the Company agreed to implement in 
return for tag relief. The Top Com¬ 
mittee and Executive Board then 
took some action on Brother Couch 
and as a result. Brother Couch has 
agreed to drop the issue of tag relief. 
The Company have also told us that 
tag relief is no longer an issue and 
will not be an issue in 1979 contract 
talks. The membership and union 
leadership have won the battle on tag 
relief once again, but periodically 
one asks himself — why was Couch 
pushing the tag relief when his mem¬ 
bers don’t want it? What else was 
negotiated in return for tag relief? 
Those questions may never be 
answered. 

If you wish to know more on the 
question of tag relief, attend your 
G.M. Unit meeting on Thursday, 
September 21, 1978, at 7:30 p.m. 


ATTENTION RETIREES 


The R 
October 
This i: 
(plant oi 
Come 
sence a 

Bill Hari 


Date Due 


y in 
’ked 
pre- 

1058 



By COL 
Zone 2 


The comp 
tag relief in “ 
past 10 year 
in people re“ 



They would us h-o ntruuica u± 
relief time, 23 minutes before lunch 
and 23 after lunch, we now get a total 
of 35 minutes which is not enough. 
We want the same amount of time off 
the job and not treated as second 
hand people. 


JT. 

25th laid 
-len have 


iction on 
-2 worked 


:over ab- 
—e are laid 
he South 
► opposed 


rrect this 


le laid off 
jit is going 
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and are going to try and eliminate < 
few people of N.I. Classification, 
informed them that this would be im 
possible but they are going to try, we 
we’ll all have to work hard to see tha 
our rights are protected. 


Oshawa Area Skilled Trades 
SPECIAL MEETING 
Wednesday, Sept. 27,7:30 P.M. 

Local 222 Union Hall 
44 Bond Street East, Oshawa 

All journeymen and apprentices in the Oshawa area under 
UAW contracts are requested to attend to draft and approve 
resolutions for new agreements, to be forwarded to the Interna¬ 
tional Skilled Trades Conference at Cobo Hall in Detroit on 
February 14,15 and 16. 

Your Executive: 

Richard Kittle, Junior McMullan 
Roy Embury, Leo Kelly, John Planeta 
William Calder, Renee Bouffard 


Skilled Trades Report 


By JUNIOR McMULLAN 
District 10 Committeeman 
SAFETY — GENERAL MOTORS 

The Safety Program in General 
Motors of Oshawa has been in high 
gear the last two years. The Com¬ 
pany has allowed our tradesmen 
time off their 
jobs to attend 
safety talks and 
films on safety. 
These films 
show our 
tradesmen the 
seriousness of 
eye injuries and 
of locking out all 
automotive prior 
to repair. 

Now, I am one 
of the first to admit that some of our 
tradesmen do not follow the safety 
instruction 100%. Example: using 
their safety locks to lock their tool 
boxes, lockers, bicycles, etc., and 
this is wrong, but at least 95% of the 
time they do work safely as the re¬ 
cords will show. 

In fact, I have been called by some 
of our tradesmen on conditions 
where the production supervisors 
want production moving and to hell 
with safety conditions. 

The main reason 1 am writing this 
article is because of the safety con¬ 
ditions that prevailed throughout the 
G.M. plants in Oshawa during the 
change over this year. The safety 
conditions in the Truck Plant with 
G.M. tradesmen versus outside 
tradesmen were disgraceful. Some of 
our people were issued G-134’s for 


By RUSSELL KORBAK 
President 

The league made great strides 
forward this year with the expansion 
of our league from last year’s thirty- 
eight. At the same time this pre¬ 
sented many new problems, some of 
which took quite a while to iron out. 
The size of the league alone, made it 
difficult to administer, with holidays, 
layoffs, shift work and the summer 
shutdown of the “Oshaworker” 
added still more problems. To Jack 
Moore, AI O’Donnel, Jim Mitchell 
and Guy Catherwood, my heartfelt 
appreciation for the countless phone 
calls and numerous hours spent run¬ 
ning the league and making it the 
success it is today. Again, thank you 
on behalf of all league members. 

Also, I would like to thank Presi¬ 
dent Ted Murphy and his Executive 
Board members for their financial 
assistance, which without, no league 
can survive. Special thanks to Past 
President, “Abe” Taylor, who had 
the foresight to foresee the formation 
of this league that so many members 
now enjoy. 

During the regular season, the 
Radio Dept, team sponsored by 
Bob’s Triwing, with a record of thir¬ 
teen wins, no losses and two ties, 
edging the Jungle Jays by a single 
point for the league pennant. 

Bob’s Towing continued their fine 
season by capturing Local 222 An¬ 
nual Picnic Lob Ball Tournament for 
the Carling-O’Keefe Awards, defeat¬ 
ing the Country Strings in the final 
game. 


not wearing safety glasses at all 
times. The Committeeman called me 
to discuss this violation with the 
superintendent of the trades. During 
my investigation, I discovered that 
the only people wearing their safety 
glasses 100% of that time in the 
Truck Plant were G.M. employees. 

When I insisted that the Company 
make all outside tradesmen wear 
safety glasses and work to our safety 
standards or get out of the plant, the 
Company backed down. They were 
afraid that if they insisted on these 
conditions of safety with the outside 
tradesmen, the work would slow up 
and not be ready for the new model 
year. 

General Motors in Oshawa is a 
100% eye protection plant. So why 
are there two sets of rules, one for a 
G.M. employee and one for outside 
people performing contract work in 
the plants? Maybe because produc¬ 
tion conies first. 

APPRENTICE PROGRAM 

I reported in the September 7,1978 
Oshaworker that 52 new apprentices 
would start the program in Sep¬ 
tember. This has changed to 55 ap¬ 
prentices who will start in October. 
The main reason for the delay is the 
problem on making the final selec¬ 
tion. 

NOTICE 

Meeting of the Oshawa Area Skil¬ 
led Trades Council to be held at the 
UAW Hall, 44 Bond Street East, on 
Wednesday, September 27, 1978 at 
7:30 p.m. 

Agenda — Increase of the Skilled 
Trades Council Card dues. 


Our third season came to a close 
with the championship tournament. 
Twenty-four teams qualified for the 
playoffs held at North Oshawa Park 
and Durham Fields on Saturday, 
August 26th and Sunday, August 
27th. 

The tournament was climaxed in 
the final game between the “Truc¬ 
kers” and Bob’s Towing, which 
lasted thirteen (count them) innings. 
In the bottom of the thirteenth in¬ 
ning, with the score tied 5-5, Bob’s 
Towing’s left fielder, Ray Moore, hit 
an inside the park home run to win 
the game and the second consecutive 
championship for the Radio 
Department. 

Pitcher, Bert Grant pitched the 
final seven innings in perfect fashion, 
not allowing a base runner. A tre¬ 
mendous showing by the first year 
“Truckers” capably led by Marcel 
St. Cyr winning four games Sunday 
before losing in the finals. 

In closing, I would like to mention 
how disappointed the league execu¬ 
tive feels, that there wasn’t a large 
enough response from league mem¬ 
bers to warrant having a league ban¬ 
quet. To the handful of members 
who purchased banquet tickets, a re¬ 
fund awaits you by getting in touch 
with me. Also, to the self-appointed 
critics of the league, election of 
league officers will be held at our first 
meeting in the spring. Watch the 
“Oshaworker” for date of meeting. 

Have a safe and happy winter. 
Next season will be upon us before 
we know. 


Oshawa Riding 
Mew Democratic 
Party 

By MIKE BREAUGH, MPP 

The OFL recently had its annual 
session with the Premier and 
Cabinet. It is a rather formal affair. 
The Cabinet arrives and sits usually 
rather stoically, 
before the OFL 
executive and a 
room full of trade 
unionists. The 
Premier has been 
give nan ad vance 
copy of the brief 
and is well-pre¬ 
pared with notes 
and support 
staff. 

This year’s 
brief covered a wide range of issues 
including Health and Safety, first 
agreements, failing industries, 
women in the workforce but, above 
all, the state of the economy. Cliff 
Pilkey presented the brief. As al 
ways, he was forceful and articulate. 
The OFL staff had prepared their 
material well. Although Clifford had 
no problem with the volume as he 
gave his speech, the Premier seemed 
to have some difficulty in getting the 
message. He acknowledged that 
these were all problems but defended 
the Government’s actions as all he 
could do. In his own way, Bill Davis 
can be disarming, charming and 
damned frustrating. 

Unlike most meetings between 
labour and the Government, this one 
is pretty sedate. Perhaps because of 
the format or the formality, the Pre¬ 
mier is pretty casual as he dismisses 
the lack of Health and Safety Legis¬ 
lation, and the loss of jobs, and the 
gift to Ford Motor Co. ($68 million) 
with a shrug and a puff of his pipe. At 
the other end of the scale are the 
protests and rallies held regularly at 
Queen’s Park. The Premier rarely at¬ 
tends these. Somewhere between 
these two extremes there should be 
more direct, public consultation and 
confrontation between organized 
labour and the Government. This 
Premier is great at listening with a 
deaf ear. He is always politely con¬ 
cerned but rarely concerned enough 
to do anything. In the frequent 
crunch between Labour and 
Management, Davis is consistent. 
He is always on the management 
team. Ask the workers at INCO or 
MacKinnon or Fittings. Davis may 
sometimes be the gentleman but he is 
never the friend, to the workers of 
Ontario. 

Deceased 

Members 

By THOMAS COLLEN 

JUNE 1978 

Vernon Wales — Retired, John F. 
Bardoul — Active, John C. Collier— 
Retired, Anthony Gwozda — Re¬ 
tired, Elie J. Dumas — Active, Stan-: 
ley Dowe — Active, Henry Johnston 

— Retired, Grant Murray — Retired, 
Randall G. Lamont — Retired, Sal¬ 
vator Catalano — Retired, Clifford 
Burton — Retired, Avard G. Floyd 

— Retired. Ernest McDonald — Re¬ 
tired died February 22, Thomas L. 
Brown — Retired died February 25, 
Harold C. Wilson — Active died 
May 27. 

PRE-ELECTION 
FREE DANCE 
DURHAM WEST NDP 

Saturday, September 23, 1978 
8 P.M. — 1 A.M. 

UAW Hall, Hunt Street, 

Ajax, Ontario 

Disc Jockey — Light Lunch 
Door Prizes — Spot Dances 

No Tickets Required 

For Further Information, 
kindly call 
Robert Strickland 
at 576-9914, or 
any member of the 
Durham West NDP Executive 



Local 222 Lob Ball 

League Report 
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FOR SALE 


COTTAGE, 3 Bedroom plus cabin on 
Lake Kushog near Minden. Nicely treed 
lot, also folding doors for sale. Call: 
725-3002. 


PAIR BLACK LEATHER and chrome 
swivel chairs, rear defroster, set floor 
mats, excellent condition. Half price. 
Dried sage, 50c bunch. Call: 723-8371 


2 COUCHES with matching coffee table, 
newly upholstered. Whirlaway dish 
washer and portable typewriter. Call: 
723-3330 


YAMAHA P.A. SYSTEM, excellent con¬ 
dition — one year old, 8 channel mixer 
and 2 columns. Call: 725-4662 


SMALL ANTIQUE POT BELLY STOVE 
$60., 30-30 Klondike gold rush winches¬ 
ter, never fired, $350, antique gasoline 
farm tractor on steel $500. Call: 725- 
7052 


ROUND OAK PEDESTEL base table. 
Call: 728-1263 


1972 ARCTIC CAT EXT excellent condi¬ 
tion mechanically and body. Free air 340 
with expansion chambers, liquid 
brakes, plus many extras $650. Call: 


STOVE G.E. 30", Fridge — Cold Spot. 
Lawn cot and mattress. Good condition. 
Call: 728-4505 


COUNTRY L.P. STEREO RECORDS 
$1.25 each. Two security chest fire proof 
— 1 — $15.00, 1 — $20. Call: 725-9390 


AQUARIUM. CAST IRON TUB. Tent $25. 
Blue leather coat 38, $80., Bird Cage, 
stand $15. Catalytic heater $20. Croc¬ 
kery kettle $15. Call: 576-3887 


1972 EVINRUDE SNOWMOBILE for 
parts $100. Bauer Black Panther skates 
used one season, $25. Call: Bowman- 
ville 623-4989 
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HONDA — 125. Best offer. Call: 668- 1976 CAN-AM MOTO CROSS Dirt Bike 

5246 after 4 p.m. t MX2 Model 125CC, in excellent shape 

—-$650. or best offer. Call: 728-5468 


TWO 350 OLDS MOTORS — 72 Ford 
Mustang, 75 Chev IV 2 Tons with hoist, 
7,000 miles. Call: 723-3688 


1972 VEGA, NEW MOTOR, $600, or best 
offer. Table radio $9. Call: 728-0178 


1969 VOLKSWAGON BUS. Original 
motor. Was certified in March 1978. 
Good condition. Sell as is $750, or best 
offer. Call: After 6:00 p.m. 728-3450 


1976 CAN-AM 250 MX. Excellent condi¬ 
tion $900. Call: Bowmanvilie 623-6648 


1972 VEGA AUTOMATIC, 47,000 miles. 
Certified. Good condition inside and 
out. Call: Bowmanville 623-6509 


1977 GRAND PRIX L.J., T-roof, fully 
loaded, extended warranty, rust 
proofed, asking $6,400. Call: Newcastle 
987-4363 or 644-7169 


1975 BON AIR HARDTOP CAMPER, 
sleeps six, new 1976, fully equipped A-1 
condition, 3 way fridge and stove, etc. 
Best offer. Call: 576-3169 


1977 TRANS-AM TA 6.6, 4 speed, A.M., 
F.M. Cassette, 19,600 miles, winter 
stored, 15 options, mint condition 
$6,500. Call: Brooklin 655-8056 


TOILET, AMERICAN STANDARD, 
White, Bathroom sink, white, complete 
with arborite countertop, bathtub 
faucets plus showerhead. Vacuum 
cleaner. Six kitchen chairs. Call: 728- 
5497 


SMALL SPACE HEATER. One hundred 
gallon drum with steel holder. Bed with 
good clean box spring and mattress -x 
size 5a'. Call: 725-9479 


SOUND 1974 MOTORHOME, 20 feet 
with air and converter or deal on small 
cottage. No reasonable offer refused. 
Call: 579-2455 


THREE MOBILE HOME TRAILER 
AXLES with springs, brakes and tires, 
$150. each. Rebuilt 400 American pon- 
tiac engine —no miles —$400. Call Port 
Hope 885-5969 


14'FIBREGLASS BOAT with top and 
curtains, 3 years old and trailer, 35 horse 
evinrude motor. $900 or nearest offer. 
Call: 725-5686 


BOYS HOCKEY SKATES CCM Tacks 
size 5 V 2 like new, reasonable. Viking 
floor polisher, good condition. Call: 
725-4247 after 4 p.m. 


16" PORTABLE COLOUR T.V. with ta¬ 
ble. T.V. tray set — all as new. Bedding, 
books, ladies clothes size 14-16. Other 
household items. Call: 723-6807 


TRIPLE DRESSER AND MIRROR. 
White. 6a' long. Call: 728-5318 


GAS FURNACE, HUMIDIFIER $225. Very 
good condition. 1977 Chev Impala, 
power steering, brakes, tinted glass, 
undercoating. Low mileage. Excellent 
condition. Call: 623-7672 


1969 MUSTANG with automatic trans¬ 
mission, 302 engine, fastback design. 
One owner, in good condition. Call: Port 
Perry 985-7650 


FIREPLACE WOOD. Va Cord, 16" x 4' x 
8'. Split, delivered and piled, $40. Call: 
576-1265 

-7!--- 

PLYWOOD 3 / 8 " x 28" x 48". 3 / 8 " x 19" x 
7a'. Call: 728-3738 


579-4898 


HEINZMAN UPRIGHT PIANO. Excellent 
condition. $775. Call: 728-8190 


1966 VALIANT, also mini 100. Call: 723- 
4559 


STEEL RIMMED concrete laundry tubs 
with stand and trap $10. One turquoise 
bathtub $20. Both in good condition. 
Call: 725-4258 


JOLLY JUMPER $7. Blue bunting suit 
$10. Large diaper pail $3. Carriage and 
mattress $65. Excellent condition. Call: 
723-0768 


FREEZER 12 CU. FT. 2 V 2 years old. Ex¬ 
cellent condition $200. Call: 725-9339 


15 SPEED BICYCLE, excellent condi¬ 
tion $90. Tyrol down hill ski boots size 
10, used one season $60. Kitchen table, 
chairs $50. Call: 728-7250 


ONE 1973-76 REAR AXLE ASSEMBLY 
for G.M. V 2 ton trucks. Apply: 545 Gar¬ 
rard Rd., Whitby, Ont. 


TUXEDO STYLE BED CHESTERFIELD, 
almost new. Electric floor polisher, 2 
portable electric heaters, 1 viking, 1 G.E. 
Call: 725-3878 


1975 PARKLAND HARDTOP TRAILER 
with canopy. Banff 500 sleeps six, fully 
equipped, excellent condition. $2,000. 
Call: Brooklin 655-4970 


1974 DODGE MONACO custom V8, 
P.S., P.B., Radio, Reardefogger, $1,600. 
Boat Hoist, new platform style $350. 
Call: 753-2273 


PUMP ORGAN, dominion, made in 
Bowmanville, 43 white keys, excellent 
condition. Best offer. 40 square felt un¬ 
derpadding for rug, best offer. Call: 
Newcastle 987-4321 


14' TRIPLE E COMPACT HOUSE 
TRAILER, very good condition com¬ 
plete with furnace, stove, ice box, brand 
new spare tire and cover $2,500. Call: 
725-0121 


1975 HOLIDAY TRAILER 17'. Excellent 
condition $3,900. Gossip bench, 2 
flower planters, new 3 winter coats size 
48 and size 20. Call: Bowmanville 623- 
5749 


1973 G.M.C. VAN customized exterior 
and interior 41,000 miles. Must be seen 
$2,500. 24" electric stove for apt. or cot¬ 
tage, asking $60. Call: 723-6976 


HEAVY DUTY SMALL SIZE STOVE 19" 
wide, 23" deep, 36" high with oven. Call: 
Whitby 668-4294 


1976 EVEREST 440 WITH COVER, ex¬ 
cellent condition $12,000. Call: 725- 
8601 


1977 CHEV IMPALA WAGON, low 
mileage. Wood and aluminum window, 
hockey equipment. Call: 728-5070 


ELECTROLUX SUPER J Vacuum 
cleaner complete with all attachments. 
Reasonable. Call: 579-9412 9 a.m. to 5 
p.m. 


1977 PROWLER HOUSE TRAILER 31' 
long. A-1 condition $6,300. For more in¬ 
formation — Call: 728-7671 


30' TV TOWER AND ANTENNA. Call: 
723-6885 


CEDAR TREES FOR HEDGES and birch 
trees. Call: 728-2098 


1969 TRIUMPH 6T6X. Will certify. $1,500 
or best offer. 1975 Honda 360T, certified 
$1,000 or best offer. Call: 725-9138 


BOYS 3 SPEED RACING BIKE. Girls 
coaster bike. Both suit 10 year old very 
good condition. Call: 655-4437 


1976 HONDA 550 (4) SUPERSPORT. 
Mint condition. Back rest, carrier, 
hyway bards, 6,000 miles. Will verify. 
Call: 728-8632 


CHESTERFIELD AND CHAIR. Like new. 
Reg. price $750., asking $350. Chan¬ 
delier $30. five bulb size. Call: 723-2693 


WINDOW GLASS AND SCREENS (vari¬ 
ous sizes) piston pressure pump, strol¬ 
ler, women and girls clothes. Call: Pon- 
typool 1-705-277-2327 


VIKING FRIDGE AND STOVE. Sell sepa¬ 
rate or as pair. Ideal for cottage or star¬ 
ter home. Good working condition. Best 

offer. Call: 728-6620 


1975 NOVA, 350, four-barrel, four speed 
on the floor, positraction, power steer¬ 
ing, best offer. Call: 579-3026 or 728- 
2588 


8 PIECE MAHOGONY DINING SUITE, 
older Duncan Phyfe style, table, chairs, 
and buffet $650. or best offer. Walnut 
china cabinet $65. Call: 725-6496 


TWO ALUMINUM DOORS suitable for 
cottage. Call: 728-0919 


WHITE PANT SUIT — uniform — size 16 
— worn once — $15. Pair uniroyal 
laredo tires 700-13 4 ply. Good condi¬ 
tion $30. pr. Call: 725-5434 


PIONEER FM CASSETTE STEREO and 
speakers also N.I.B. album kit teaches 
you to disc jockey. Call: 725-5718 


1968 CHEVELLE SIX 4 door sedan good 
running condition. Best offer. Call: 
576-3681 or 725-3152 


STORM WINDOWS AND DOORS, 
wooden and rjuminum. Chrome table. 
TV stand. Bed frame and headboard. 
Portable washe r and spin dryer. Call: 
728-0357 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 725-5547 


MATERNITY COAT, Size 11-12, $35. 
Vanity table $30. Call: 571-0951 


1974 ASTRE HATCHBACK, Red with 
White racing stripe, clean. Good all 
round condition. Mileage 46^000, asking 
$1,200. Call: 623-5155 after 6:00 p.m 


1976 SUZUKI T.M. 75 —Dirt Bike. Good 
starter bike. 1977 Honda MR175 800 
miles, excellent condition. Call: 728- 
0705 


WESTINGHOUSE RANGE, small re¬ 
frigerator, oil space heater complete 
with pipes, ideal for cottage or garage. 
Boy’s CCM Tacks Size 1. Call: 728-7119 


DESK AND CHAIR $60. Chest of drawers 
$70. Boys skates size 3 and 6 $10. each. 
Downhill ski boots size 6 $30. Dynafit. 
Call: 723-6252 


1978 FIREBIRD FORMULA 7,000 miles, 
350 four speed. Blue with custom in¬ 
terior and gauges. Call: 725-0235 


PATIO DOORS 6' x 6' x 8" new glass in 
both doors, white aluminum. Also new 
screen. $125. Call: 725-3886 


1969 — 9 PASSENGER CHEVELLE sta¬ 
tion wagon, 307 motor in good condi¬ 
tion, low mileage, as is $225. Call: 668- 
8675 


1974 DATSUN 260Z, low mileage, new 
clutch and suspension, must be seen. 
As is. Call: 728-2397 


TOOL SHED, 9V 2 ' x 9V 2 ', $250. Brand 
new. Call: 576-4032 


ONE STEREO FM-AM, Combination 
Console, record player. 2 pair bedroom 
drapes, gold 75" x 63" and 100" x 63". 
Call: 579-1429 


2 PAIR SMALL BOY’S BAUER SKATES, 
size 8 and 11. Child’s single bedspread 
and matching short drapes (puppy pat¬ 
tern). Electric bottle sterilizer. Call: 

668-5588 


1976 MAVERICK STANDARD, mags 
rustproofed, excellent — may take trade 
$2,850. Electric chain saw, new round 
and square headlights. Cheap. Call: 
728-0816 


ACCORDIONS: Titano with carrying 
case. 120 Bass. Titan with carrying case. 
Call: 668-8736 


BOAT AND TRAILER, 16 foot aluminum 
crestlinerwith new canvas cover, 40 hsp 
Johnson Electric start. Two stoves, one 
3a', one 24". Call: 728-9863 


1977 HONDA 750, excellent condition. 
Oil Cooler and Header $2,150. Call: 
725-7922 


SKATES, BOYS 11V 2 BAUER $20. Boys 
Special Pro 6V 2 $25. Call: Newcastle 
987-4897 


AMPLIFIER — SUPERNOVA DELUXE, 
model A-300 RS, Two 12" Speakers, 
cover included, practically new. Origi¬ 
nal value $915., selling price $495. Call: 
Hampton 263-2626 


BOAT WITH CONVERTIBLE TOP, 60 
hsp motor and trailer. 8' and 4' 
fluorescent light fixtures. 4 single bed, 
antique. Call: 728-3297 


SUZUKI 250, R.M.B., Moto Cross, Like 
new. 350 Jawa Enduro, 1976 Husqvar- 
na, 360 Enduro. Call: 728-3297 


3 BEDROOM UNFINISHED HOUSE and 
lot. Also lots for sale in Minden area. 22" 
Electric Stove. Portable T.V., Floor 
Model 24". 39" Bed. Call: 579-5716 


ACCORDION, changing table, playpen, 
two black and white T.V.’s. Aquarium. 
High Chair. Single bed. Call: 263-8261 


ACCORDION, electric, 120 Base (“lorio” 
accorgan, “F” Series S3)—Almost new, 
in excellent condition. Retail $3,300. 
Selling $1,950. Call: Hampton 263-2626 


COLOUR T.V. $125. Stereo/T.V. $150. 
Freezer 21 Cu. Ft. $125. Chesterfield, 
dark red, $40. Continental beds $40. 
Various broadloom. Floor polisher $25. 
Miscellaneous. Call: 723-2140after 4:30 
p.m. 


1973 CHALLENGER 318, As is. 1971 
Toyota Corolla, as is. One male goat, 
one year old $50. Call: 1-705-324-7903 


INGLIS WRINGER WASHER $75. Inglis 
Dryer $75. Both in excellent condition. 
Call: 725-8250 


1976 GMC WINDOW VAN, Customized 
interior, asking $5,000. Call: 728-3086 


CEILING METAL GRID in good condi¬ 
tion. Reasonable. Call: 728-9041 


2 ALUMINUM WINDOW AWNINGS size 
9'4" x 32; 8' x 28. Very reasonably 1 
priced. Wardrobe with mirrored doors 
$40. Call: 728-0508 


TWO CB BASE ANTENNA’S. Star Duster 
and Trik Stik also signal kicker mobile 
antenna. Two piece colonial style 
chesterfield and chair. Call: 723-6855 


HALL TREE, NEW $10. 4 Hsp evinrude 
outboard motor new. Fly rod fishing 
pole $10. Call: 728-2538 


1974 FORD SUPERVAN fully equipped 
for camping, propane radial tires, 302 
Auto, in excellent condition. Call: 725- 
9896 

16' CATAMARAN SAILBOAT with 
trailer. Sunbeam electric snow blower, 
Tricycle, 8' florescent light fixtures, 66 
Buick Wildcat complete 445 motor, 
60,000 miles. Call: 576-7512 


1977 KZ 1000 KAWASAKI Custom LTD 
seat K81 ’s, 3,000 miles in excellent con¬ 
dition. Call: 725-6723 


STEEL RAILING, black prime coating. 
One awning door. Call: 723-9636 


WEDDING PARTY DRESS, size 9, 
eggshell color, worn once. Call: 723- 
9636 

EXPERTLY CRAFTED walnut wood 
liquor bar cabinet 70 x 18, excellent 
condition. One pair drapes custom 
made 48 x 72, new. Call: 725-0803 


ONE ALUMINUM DOOR, L-shaped Bar, 
Imitation fireplace and heater. Call: 
728-4166 after 5 p.m. 


STEREO RECEIVER $150. Two lamps. 
One frame picture 43 x 27. Two frames 
8x10. Colonial dining set $750. Call: 
728-4415 


McCLARY EASY WRINGER WASHER, 4 
years old, $100. Dryer, $50. Cast iron 
bath tub and sink, $200. Call: 571-0269 


1963 75 H.P. JOHNSON outboard with 
controls. Best offer. Call: Newcastle 
987-4987 after 4 p.m. 


COMBINATION FIREPLACE-BAR. Con¬ 
tains AM-FM radio and record player. 
Room for 8-track tape deck, $250. firm. 
Call: 723-5843 


DOUBLE SNOWMOBILE TRAILER. 
4-speed boys bicycle. Cox car (gas 
powered). Skateboard. Call: Ajax 683- 
4177 


COUCH AND TWO MATCHING CHAIRS, 
beige and gold, $375. Teak bedroom 
set, queen size bed, $450. All in excel¬ 
lent condition. Call: 728-8884 


MEDITERRANEAN BEDROOM SUITE, 
double. Spanish bedroom suite, queen. 
6-cycle Inglis dishwasher with plate 
warmer. Reclinerwith heat and vibrator. 
Marble coffee and end tables. Call: 
Bowmanville 623-6742 


Continued on Page 7 











































































































































Green & Ross 

TIRE STORES 

FOR GUARANTEED SERVICE! 

534 Ritson Rd. S., Tel: 728-6221 

Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 



lllllllllllllimillllllllllllillllllllllllllllllllllllllll 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


DAWN TRAVEL 

announces a 

5% DISCOUNT 

on all Sunflight 

and advsnture tour© 

vacations for all 
UAW members* 

You could 
save up to 

$ 108.90 

per couple. 

* Members must show union card. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS hospital 

BEDS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 


n 





BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



It won’t be long before 
our new Bay store is a part 
of your community... 

And we feel we have something 
to offer you, Oshawa. Not just a 
beautiful new store, although we 
certainly will have that. But we 
plan to bring our own special 
brand of Bay courtesy. We care 
about our customers, and we 
want them to enjoy dealing with 
the Bay. Through the ease of 
using their own Bay account 
card. Through our convenient 
home delivery service. Our fash¬ 
ions, sales, restaurants, special 
events. Things that say we’re 
more than just a department 
store. Things that have kept us 
in business for 308 years. 

Things that say the Bay. 
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This time of year I do not know if 
you are interested in fishing or hunt¬ 
ing. The hunters have no choice for 
you can only hunt in Fall or Winter. 
Fishing now is carried on all year 
around. The hunting dates have been 
set and I do not see any changes in 
the hunting regulations. I received 
one copy. The pheasant hunting 
dates are the same except there is 
some talk of Townships opening up 
for pheasant season without any 
birds, so check your area where you 
intend to hunt. There are also 
rumours of no pheasants in the Port 
Perry area. Don’t ask me for this is 
not my place to shoot. 

The thing that is so upsetting for 
the big game hunters is the bear sea¬ 
son and especially the fee to hunt 
bears. Bears are reported being seen 
less than 50 miles from Oshawa and 
some of the ranchers are very anxi¬ 
ous about their livestock. A bear will 
kill new bom calves and the constant 
bawling and bellowing of cattle on 
the ranches generally denotes trou¬ 
ble. And one of the troubles can be 
bears. 

I was blueberry picking in North¬ 
ern Ontario and reports of bears 
were every place and the lack of 
berries. The natives told me that one 
of the many reasons the bears were 
on the prowl was the lack of food so if 
you are out in the country and see a 
large black animal look twice, it 
could be a bear and not an angus 
cow. 

I have not duck hunted in our 
Western prairies for the last couple 
of years and when I do not see flocks 
of ducks I think there is not a duck in 
the country. I know this is not true 
but ducks are very scarce in this 
area. 

The beaver population is on the 
decline also in this area. So ponds are 
very scarce, and feed always seems 
to be a problem, and the many 
natural ponds that are drained every 
year is also a problem for the ducks. 
And the many small lakes all seem to 
have their over-abundance of cot¬ 
tages, And to make matters worse in 
this area some of the local politicians 
and especially one of the local ser¬ 
vice clubs are all for destroying your 



Look for the 
union label 


Second Marsh. If my memory is 
right, I think that is the theme of one 
of the local politicians, more har¬ 
bours. But have you seen a success¬ 
ful harbour that has to be dredged out 
where a local stream will evermore 
fill it back in again with silt? The new 
modern harbours are where the land 
is taken to the lake to make a safe, 
sound harbour and dredging is not 
needed. 

Deer hunters report many deer in 
the Picton area that are supposedly 
doing crop damage. But deer in the 
traditionally deer areas are having a 
hard time to survive with wolves, 
coyotes and bears doing their dam¬ 
age. And one hears of the odd deer 
ending up in the freezer before the 
opening of the deer season. 

The moose hunters report the fee 
being asked by some of the camp 
outfitters to be out of this world. So 
most of the moose hunters are setting 
up their own camps and are having 
better shooting. 

The trout season in the local 
streams is closed except south of No. 
2 Highway. When the Fall rains 
commence any day now, the more 
rains the better the fishing. Last sea¬ 
son at Bowmanville trout and salmon 
fishing was terrible mostly because 
there was a new waterworks system 
being installed at the Bowmanville 
Harbour. This season a new water¬ 
works system is being installed at 
Newcastle. The commotion and 
dynamiting at these water supply sta¬ 
tions seems to drive all the fish away 
and the runs up these natural streams 
is nil. Many trout and salmon 
fishermen are now trying their skills 
as fishermen farther east in the 
Cobourg, Trenton and Belleville 
areas, in the local streams and rivers. 

Pickerel season is only closed for 
six weeks in Lake Scugog so it gets a 
big play most of the year. Carl Sed- 
ora says he had some luck fishing in 
Scugog but mostly poor. Those big 
pickerel will again in the late Fall 
return to the Talbot River in Lake 
Simcoe so be ready. The Trustees of 
our club say the least entries for the 
biggest fish in years. 

Carl Sedora ’phone 655-3250 is 
again conducting hunter safety 
courses and if interested call Carl. 
The indoor Target shooters hope to 
start another season about the first 
week in October. If you wish to site 
in your rifle give Gus Mandryk or Ed 
Shrigley a call. The last couple of 
years some unthoughtful persons 
have used the outdoor range as a 
beer bottle busting grounds and this 
will not be tolerated. Archery still 
being carried on outdoors but they 
will move into the indoor range any 
night now. 

Fish entries same place P.O. Box 
No. 483, Oshawa. The Trustees 
would enjoy presenting you with a 
trophy. 


South Central Ontario Area Council 
of the New Democratic Party 

The NDP Area Council met Saturday, September 9th, to es¬ 
tablish a program outlining its involvement in the November 
municipal elections. 

A five-point program was passed unanimously. The program 
recommends that the NDP Area Council will attempt to: 

1. Promote policy discussions on municipal issues during 
the campaign. 

2. Attempt to focus the attention of the public on vital issues 
of local concern. 

3. Encourage citizens to become involved, analyze issues, 
and participate as candidates for municipal office. 

4. Assist community groups in participating through forums, 
accountability sessions and issue discussion sessions. 

5. Encourage our members to actively support candidates 
who would make a worthwhile contribution to local municipal 
politics. 


NO TO TAG RELIEF: 
NOW OR LATER 


By LARRY SVIRCHEV 
Motor Line, Truck Plant 

In the past two weeks, G.M. has 
raised a fuss and a holler in the local 
press, radio and TV about the 
“benefits” of tag relief. G.M. is 
claiming it will create 175 jobs (“pos¬ 
sibly your sons and daughters”), will 
pump $1 million into the local 
economy, increase production, and 
that we’ll get more time off the line in 
relief. 

At the same time, various forces, 
like a G.M. spokesman, an editorial 
in the Oshawa Times , and an aider- 
man have attacked G.M. workers 
because we do not want tag relief. 
They say that in a time of unem¬ 
ployment, we should be happy to 
have more jobs, that we should de¬ 
cide “democratically in the Truck 
Plant” if we want tag relief, and that 
“factions” in the union should stop 
“political infighting” and accept tag 
relief. 

So what’s in back of all this? Tag 
relief means the line doesn’t stop ex¬ 
cept for lunch. It means the noise 
doesn’t stop when we do get our re¬ 
lief. It means we can’t take breaks 
together with our friends. It really 
only gives us 60 seconds extra relief 
per day. It means you don’t get the 
same break every day, because your 
relief rotates. I talked to a friend in 
the Scarboro Van Plant and he said: 
“Tag relief is inhumane. If I get the 
first relief of the day, I don’t get off 
the line again ’til lunch, 3 hours later. 
Plus they’ll change your lunch break 
to 11:00 and you’ll also lose your 
wash-up periods.” 

What G.M. gets out of the deal is 
45 extra trucks per day, and with 
prices going up, that’s a lot more 
profit in their pockets. As far as the 


By RUSS RAK 

The shutdown of production lines 
to give assembly line workers two 
10-minute rest periods and two 
5-minute washups per shift are hard 
won gains that 
Oshawa auto¬ 
workers have en¬ 
joyed since be¬ 
fore I started 
work with G.M. 
in 1952. As well, 
all production 
line workers get 
at least one addi¬ 
tional personal 
relief of 15-20 
minutes for a 
total of at least 45 minutes off the 
production line per 8 hour shift. 

In every set of new contract 
negotiations, G.M. has tried to force 
our union bargaining committee to 
give up rest periods and accept “tag 
relief’ which means no shutdown of 
production lines. However, our 
UAW negotiating committees al¬ 
ways were solidly united and tried to 
have rest periods increased to 15 mi¬ 
nutes rather than give them up. But 
G.M. has never given up the idea of 
taking back gains that we have won 
through sacrifice and struggle. 

Since the start up of 1979 pro¬ 
duction, G.M. has stepped up its 
campaign to eliminate rest periods in 
the Oshawa plants and introduce the 
“tag relief’ system that they have in 
all their American plants. This time 
G.M. is using a different approach by 
offering to try out “tag relief’ in the 
Truck Plant first and only on a trial 
basis. To bribe the Truck Plant 
workers into accepting “tag relief’, 
the company has agreed to grant 
them 24 new benefits (trinkets and 
beads) which would not be taken 
away even if the workers decide they 
don’t like “tag relief’ after the trial 
period. G.M. also claims this would 
create 175 new jobs. G.M.’s tactic 
here is to split and divide our union 
bargaining committee and the Local 
222 G.M. membership on this issue, 


extra 175 jobs go, we have to keep in 
mind that G.M. always hires when 
the line speed goes up, and as soon as 
they iron out the bugs and rationalize 
their production, well, they just lay 
guys off. There is no guarantee these 
jobs are going to stay in the plant. 

As far as the “24 bribes” go (like 
the parking lot plowed up within 24 
hours after a snowstorm, an extra 
District Committeeman, more air 
conditioned lunch areas), we already 
have some of these, and those that 
we don’t, we should have anyway, 
even without tag relief. 

But G.M. isn’t after just more pro¬ 
fits. Everyone knows this is a con¬ 
tract year. G.M. is probing the union 
and the mood of the workers to find 
the strong and the weak points. 
They’re looking for those who will 
collaborate with them and those who 
will reject attacks like tag relief. 
Foremen openly say they think the 
idea of a vote only in the truck plant 
on the tag relief issue would be a 
“democratic way” to start tag relief. 
Since when is GM “democratic”, 
letting us decide what we want in the 
plant? If we decided we wanted a 
wage increase this month of 12% in¬ 
stead of a measly 3%, would G.M. 
accept the results of the vote? 

What G.M. really wants is to 
squeeze tag relief into one plant so 
they can more easily get it into other 
plants. G.M. knows we’ve fought 
two strikes over tag relief and if they 
can get it in before negotiations, then 
it won’t be an issue during negotia¬ 
tions. We’ve fought this one before 
and we’re fighting it again. So far, 
over 500 truckers have signed a peti¬ 
tion against tag relief. And that’s just 
on one shift. 


and unfortunately, the company is 
succeeding in doing this. Even the 
Oshawa Times , which has long been 
known for its anti-union bias, is 
criticizing Local 222 leaders for not 
accepting the company proposal. 

PROFITS — G.M.’S ONLY 
INTEREST 

The fact is that G.M. has never 
been known to give free benefits to 
its workers. The company’s only in¬ 
terest is increased production and 
higher profits. And getting rid of the 
rest periods would mean exactly 
that, because production would be 
increased by one half hour per shift. 
That is why G.M. is prepared to 
spend millions to implement “tag re¬ 
lief’. Once it is implemented in the 
Truck Plant, even on a trial basis, it 
will only be a matter of time before it 
is shoved down our throats in the 
other G.M. plants in Oshawa. 

As for averting a strike in 1979! — 
the opposite is more likely. For if we 
accept “tag relief’ now, and decide 
we don’t like it, we will have to go on 
strike in 1979 to get our rest periods 
back. 

As for cheating more jobs in 
Oshawa, that is not G.M.’s objec¬ 
tive, and never has been. G.M.’s 
main objective is job elimination to 
reduce labour costs. 

The UAW should bring pressure 
on G.M. to use the millions of dollars 
it is willing to spend to implement 
“tag relief’, to expand its pro¬ 
duction plants to meet demand. The 
UAW should be pressuring G.M. to 
eliminate overtime. This would pro¬ 
vide many new jobs for young, un¬ 
employed people. 

However, the major concern is 
that under the terms of the UAW 
Constitution, no individual union 
representative has the right to make 
deals with the company that involve 
changes in our collective agreement. 

It is time that a special member¬ 
ship meeting was called for the entire 
G.M. Unit, to discuss any proposed 
changes in our collective agreement. 


Some say we should save tag relief 
for the negotiations and get some¬ 
thing big out of it, not just the “24 
bribes”. But tag relief is not inevita¬ 
ble provided we have the strength to 
resist it. Tag relief has to be rejected 
every time G.M. brings it up, for it is 
an attack on our working conditions. 
Trading off tag relief for something 
else, like more PPH, is self- 
defeating, for we need a better break 
system as well as more time off the 
job, like the 36 hour work week with 
Friday afternoon off and paid for 40 
hours. We have to take a firm posi¬ 
tion against trade-offs (which are 
also called sell-outs). 

The labour movement has fought 
for years for our present rights. We 
can’t give any of them away, but must 
further expand our rights and win bet¬ 
ter working conditions. Therefore, 
the G.M. unit, Local 222 and the In¬ 
ternational Union should take a stand 
against tag relief. We want no part of 
tag relief, not now and ndt in the 
future. 


United Way 

The goal of the 1978 Oshawa- 
Whitby United Way Campaign has 
been set at $1,104,000, it was an¬ 
nounced by G. Boyd Chesney, Gen¬ 
eral Campaign Chairman for this 
year’s fund-raising drive. The cam¬ 
paign will begin on Monday, October 
2, 1978. 

Mr. Chesney said that the new 
target compares with the $1,051,612 
which was raised in 1977. It repre¬ 
sents an increase of five percent over 
last year’s achievement. 

The United Way Board of Direc¬ 
tors has approved tentative alloca¬ 
tions to agencies that are 7.5 percent 
over final funding for the current 
year. 

Information Oshawa has been 
granted agency status, bringing the 
total number of member agencies to 
29. Two new organizations, Com¬ 
munity Care (Oshawa) and Com¬ 
munity Care (Whitby) are to be pro¬ 
vided with special grants in 1979. 
These agencies are assisting elderly 
citizens to remain in their own 
homes. 

The Region of Durham withdrew 
grants to agencies during the current 
year. In order to compensate agen¬ 
cies no longer receiving Region 
grants and to meet other needs, spe¬ 
cial grants totalling $74,485 were 
made by the United Way Board of 
Directors in 1978, stated Mr. Ches¬ 
ney. 

It is of paramount importance to 
Oshawa and Whitby that the people 
working and living in our com¬ 
munities should strive together to 
help the less fortunate in our area, 
said Mr. Chesney. Through financial 
support and volunteer effort, the 
member agencies are enabled to pro¬ 
vide the needed health, social ser¬ 
vice and recreational activities that 
make our communities better places 
to live for all citizens. 

The United Way keeps costs to a 
minimum. In Oshawa and Whitby, 
fund raising and operating costs rep¬ 
resent only about six percent of the 
total funds raised, the lowest for all 
the larger United Way campaigns in 
Canada. Mr. Chesney said that it is 
the work of thousands of volunteers 
that makes the United Way possible. 
Their dedication makes the United 
Way the least expensive way for the 
people of Oshawa and Whitby to 
help each other. 

He added that the citizens of our 
two communities have demonstrated 
in previous years their desire to 
share through the United Way on a 
local and voluntary basis. This factor 
was highlighted in 1977 when pledges 
and contributions topped the one 
million dollar figure for the first time. 


REJECT TAG RELIEF 
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Tag Relief Biggest 
Con Game Ever 


By KEITH POST 
District 3 Committeeman 
PAINT & HARDWARE 

G.M. has for years tried to get our 
Union to agree to a relief system 
where the lines do not have to stop 
producing. The senior brothers and 
sisters have 
walked the pic¬ 
ket line for some 
months when 
G.M. tried to 
force this tag re¬ 
lief system on us. 

Why are they 
so interested in 
this tag relief sys¬ 
tem? More pro¬ 
duction. That’s 
why and at a very 
minimal cost to them. Take for an 
example Department 83 Paint Shop 
where I have been elected Commit¬ 
teeman for 10 years and now am the 
District Committeeman. The lines 
stop for a 10 minute break at 9 
o’clock, stop again 10 minutes before 
12 o’clock for wash-up, also at 2:42 
they stop for a 10 minute break and 
stop again 10 minutes before quitting 
time, a total of 40 minutes per day do 
the lines not. run. 

You have been off the assembly 
line for a total of 40 minutes. Also 
you will have had a relief of 15 mi¬ 
nutes. Total time off the assembly 
line is 55 minutes for everyone in 
Department 83 Paint Shop per 8 hour 
shift. 

A CON GAME 

The Company is playing a con 
game by telling everyone the tag re¬ 
lief of 46 minutes per day is just 
great. It is for them! 

Department 83 employees get 55 
minutes now. The Company stated 
at the boardroom when they tried sel¬ 
ling tag relief to us that Truck Plant 
Paint Shop Sprayers get 56 minutes 
per day. They claimed the Sprayers 
gained 1 minute per day. The Com¬ 
pany would give the Sprayers 1 mi¬ 
nute more relief per day while taking 
9 minutes relief back from everyone 
else in the Paint Shop. Quite the 
trade for them! 

Department 83 runs 63 jobs per 
hour to average 55 jobs per hour. 
Why run 63 jobs per hour when they 
only require 55 per hour? You are 
making up for the 9 o’clock break, 
noon hour wash-up, and 2:42 break 
and quitting time wash-up lost pro¬ 
duction, by producing 63 jobs per 
hour and not the 55 jobs the Com¬ 
pany requires. 

Some people thought that if the 
Company got tag relief the lines 
would only run at the 55 jobs per 
hour speed. You therefore would 
have gained 8 minutes per hour for 
yourself. This is not true. The lines 
would continue to run at 63 jobs per 


hour so the Company would have 
gained 40 minutes production per 
shift in Department 83 if we fell for 
the tag relief con game. 

In return for the tag relief, they 
were prepared to give us some 
crumbs from the table such as deer 
hunting time off without pay, which 
we get now, air conditioned lunch 
areas which we will achieve in the 
1979 negotiations. 

Some of the brothers in District 3 
have told me and I agree with them, 
they would consider tag relief if the 
Friday night shifts were eliminated, 
instead 4 hours Friday afternoons 
would be worked with no reduction 
in pay. This is the position I will con¬ 
sider to take until I am told otherwise 
by the membership. 

People like Wilson and Harding, 
who are not on the negotiating team, 
and who are also not elected to a 
Union position, have been running to 
G.M.’s paper, the Oshawa Times, 
stating they think it would be a very 
good thing to have tag relief as long 
as they do not work on the assembly 
lines themselves. 

Wilson should concern himself 
with the unsafe working conditions 
in the plants and prolonged 30-40 mi¬ 
nutes per day noise we would ex¬ 
perience if the lines did not shut 
down for break and wash-up time as 
is now happening. 

Harding could not get elected to 
the top Union position and luckily 
for us, did not. I also remember this 
same individual was trying to saddle 
up with a compulsory overtime ag¬ 
reement in 1976. In case someone 
claims I am playing caucus politics, 
let me state, I was elected District 
Committeeman as a Democrat, but I 
fully support Brother Murphy who is 
an Autoworker on the no tag relief 
issue. When we face the Company, I 
want us to be a one Union team. 

~ 4TH STEPS 

All the fourth step grievances on 
the unjust suspensions in Depart¬ 
ment 83 have been written up. 
Brothers Barrett and Denstedt on 
No. 2 shift and Rayner, Lynch, and 
Arthur on No. 1 shift, have been very 
helpful to me in getting all of the in¬ 
formation for the Union’s 16 page 
document on the suspensions. 

This was in the September 6, 1978 
Toronto Star. “Metro asked to help 
overworked horses. Mr. Trow called 
for changes in legislation to keep 
horses off the busiest street and pro¬ 
tect them from working in extremely 
hot weather. The present limit of 32 
Celsius (89 F.) is too hot’’, he said. 

G.M. can do better, I say, if they 
cared to air condition hot working 
areas instead of their foremen’s of¬ 
fices. Some areas of the Paint Shop 
experienced 107 F. during hot spells 
like we had in June and July of this 
year. 




Sheraton Centre, Toronto Ont. 


November 13th,14th,15th,16th,1978 

Convention Commences at 9.30 a.m. 

Monday, November 13th, 1978 

REGISTRATION: Saturday, November 12th, 1978 — 2-5 p.m., Sheraton Centre 

Monday, November 13th, 1978 *— beginning 8:00 a.m.. Sheraton Centre 


Host Council: Labour Council of Metropolitan Toronto 


East Whitby Co-operative Homes 


By J. GARRY KENT 

During the past year the Durham 
Region Development Foundation, a 
local community group, consisting of 
member organizations, has carried 
out a housing survey in the Durham 
Region. The main intent of the sur¬ 
vey was to analyze the current hous¬ 
ing situation in the Region, to deter¬ 
mine whether the present housing 
market meets the needs of the 
populace with regard to availability, 
affordability and desirability. Al¬ 
though the study has considered 
briefly housing for senior citizens 
and the handicapped, the focus of the 
concern has been on family housing 
where there seems to be the greatest 
unfulfilled demands. 

In reference to the survey we find 
the paramount concerns of the group 
is not the availability of housing, as 
most of the region’s communities 
have a glut of private housing on the 
market, but it is that of affordability, 
as most of the private homes are sold 
or rented in a way that it does not 
really offer long term financial sec¬ 
urity and/or tenure to the individual. 
The reason being that because of the 
graduated mortgage payments re¬ 
quired to support the approved NHA 
mortgage loans under the Assistant 
Rental Program and the Assistant 
Home Ownership Program tends to 
undermine the financial security of 
the family on the long term. 

The only type of housing program 
which assures long term financial 
security and tenure for the low and 
moderate income families at this 
time can be implemented in the fields 
of co-operative housing. Financial 
arrangements re: project develop¬ 
ment and mortgage loans primarily 
assures the user, that is the resident 
member of a fixed occupancy cost 
over a longer period of time. This is 
supported and assured through 
membership involvement in all 
phases of the financial management 
of the co-operative development 
program.^' 

Let us quote directly from the 
Federal Government’s booklet 
“Co-op Housing”. 

“The co-op housing alternative is 
for people who want to work together 
to find their own answers to their 
housing needs. It is for people who 
share the spirit of co-operation and 
wish to live in a co-operative com¬ 
munity ... 


SWAPS 

Continued from Page 4 


GIRLS SIZES 10, 12, 14 skirts, dresses, 
jackets, sweaters, pants, tops. Ladies 
size 12 coats, suits, dresses. Call: 725- 
5306 


1972 SKIROULE R400 Model, good 
condition. Call: 579-4910 


1976 HONDA 750, low mileage and ex¬ 
cellent condition. Also crash bar, back 
rest and slip-stream windshield. $1,600. 
or best offer. Call: 725-4368 


WHIRLPOOL TRASH COMPACTOR. In- 
glis washer and dryer, 2 years old. Stu¬ 
dent’s 7-drawer globe desk with chair. 
4-piece chesterfield suite. 26" colour TV. 
Call: 728-9947 


“Throughout Canada co-ops are 
being established by tenants who 
want security of tenure , a stable 
community , and control over quickly 
rising rents but for whom home own¬ 
ership is impossible , burdensome , or 
undesirable ... 

(< Co-op housing provides the 
same tenure and stability as conven¬ 
tional home ownership. You will not 
be arbitrarily evicted or have your 
rent raised beyond what is required 
to meet increased taxes and man¬ 
agement costs. In addition the sense 
of ownership results in a high stan¬ 
dard of maintenance ... 

“Perhaps the single greatest ad¬ 
vantage of co-op living is the sense of 
community it fosters. There is a feel¬ 


ing of friendship and helpfulness that 
is becoming increasingly rare in our 
urban environment ...” 

Although each co-operative dif¬ 
fers in some respect relating to the 
group requirements, this holds true 
to the co-operative spirit of the 
membership and their needs. 

At present there are co-operative 
housing developments being estab¬ 
lished in the Oshawa and Whitby 
areas which can be contacted for 
further information pertaining to 
membership and housing. 

For further information please 
write to Durham Region Develop¬ 
ment Foundation, 121 Brock St. 
North, Whitby or phone 668-5530. 


Education in Port Elgin 


By MURRAY STRONG 
Alternate Committeeman 
Zone 42, 3rd Shift 

I attended Port Elgin Education 
Centre from August 13 to August 25, 
and found the experience extremely 
educational and rewarding. This 
school is diffe¬ 
rent than Black 
Lake because it 
gives a full 
Canadian con¬ 
tent of history 
and Union pro¬ 
cedures. 

I had the 
chance to meet a 
former Secre¬ 
tary-Treasurer 
of Local 222. His 
name is George Burt, former Cana¬ 
dian Director, among other ap¬ 
pointments, and the Centre is also 
named after him. This man is a walk¬ 
ing library of the UAW, and he gave 
me a little insight into what our Local 
was like in the early years. I hope he 
is persuaded to write a book so 
newer members can share his ex¬ 
periences. George taught our class, 



along with Wendy Cuthbertson, As¬ 
sistant to Gord Wilson. This charm- 
/ ing lady is so full of energy, anyone 
working near is caught up in what¬ 
ever she is doing, and they enjoy 
every minute. 

This course gives education to 
members, opens minds, and makes 
people become involved. I would re¬ 
commend the Centre to anyone, and 
if you are interested, it’s worth look¬ 
ing into as a summer vacation. 

The member, spouse and children, 
attend during the twelve days. All 
food and housing are supplied. Your 
children are entertained all day, so it 
gives parents a break to let you enjoy 
your vacation. The Centre is located 
near a beautiful sandy beach on Lake 
Huron where you can spend some of 
your evenings. The twelve days are 
so full of activity, you cannot believe 
how time has flashed by. 

One thing that amazed me was 
how people opened up and gave their 
views on different topics discussed 
in class. 

If you are interested, you can get 

an application at the Hall. 


UAW Hockey League 
1978-79 


If you did not play in the UAW Hockey League during the 
1977-78 season and wish to do so for the 1978-79 season, 
please fill out the following application and mail to Dan Price, 
211 Madawaska Ave., Oshawa, Ontario, no later than Saturday, 
September 23, 1978. 

You must be a member of Local 222 
in good standing 

Name:.. 

Address:. 

Phone: . 

Position:. 

Last team 
played for 

and year:. 

Serial No.: .. 


HONDA 90 — $300. Rupp Mini Bike 
$150. 1971 TNT Ski Doo $500. Call: 
728-7200 


WANTED 


TWO 15" RIMS AND SNOW TIRES to fit 
Plymouth Grand Fury. Call: 728-9041 


USED WASHERS AND DRYERS, work¬ 
ing or not. Call: 728-9203 


35 SQUARE YARDS CARPET, any col¬ 
our, also China Cabinet or Hutch with 
glass doors. Call: 576-7760 


TWO BEDROOM MOBILE HOME in 
Florida, from June 1st to April 15th. 
Clean, fully equipped for 4 adults. Near 
water or park. Call: 723-4401 after 8:30 
p.m. 


425 CUB. INCH. ENGINE for 1965 Olds, 
must be in good condition. Call: 723- 
3916 


FOR RENT 


ONE BEDROOM FURNISHED APART¬ 
MENT. Nicely decorated. Parking and 
separate entrance. $185. includes heat 
and hydro. Available Oct. 1st. 1271 King 
St. E., Oshawa. Call: 728-3878 or 728- 
6246 


MOTOR HOME FOR RENT. Also Hand 
lawnmower for sale $5. Portable Show¬ 
ers $5. Call: 728-7267 


FOR RENT OR SALE, low down pay¬ 
ment, 2 bedroom condominium apt., 
broadloom, sauna, swimming pool, 
South Oshawa. Call: 576-7955 evenings 


FLORIDA, BEAUTIFUL CONDOMINIUM, 
fully furnished, air condition, pool, two 
weeks or more, available Sept, and Oc¬ 
tober, close to everything. Call: 728- 
6533 


SERVICES 


WINTER STORAGE, FOR BOATS, trail¬ 
ers, vans, etc. Steel barn, concrete floor. 
Cobourg-Grafton area. $50. for season. 
Call: 725-1698 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 
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TAG RELIEF REJECTED 


Your Canada Pension Plan 


By BURT BUSKER 
District Committeeman 

NEWS AND VIEWS FROM PARTS 

The issue of “Tag Relief’ is not 
something which the seniority em¬ 
ployees of Parts and Service are not 
familiar with. In the 1967 set of 
negotiations, our 
membership of 
Local 222, 
UAW, were in¬ 
volved in a 
lengthy (3) three 
month strike 
plus “one” addi¬ 
tional week to re¬ 
tain the princi¬ 
ples of tradi¬ 
tional rest 
periods and 
wash-up periods for the production 
line assembly workers. In accor¬ 
dance with Appendex “B”, the 
Memorandum of Understanding of 
the Master Agreement, the Union 
was obligated to meet with the Com¬ 
pany on continuing tag relief discus¬ 
sions between the parties. 

The Top G.M. Negotiating Com¬ 
mittee and our Local 222, UAW 
Executive have rejected the Com¬ 
pany’s proposal to implement “Tag 
Relief’ in the Truck Plant. The 
Company substitution of the “Tag 
Relief’ system would mean that the 
assembly lines, machinery and 
equipment would be operating con¬ 
tinuously from “whistle to whistle.’’ 

As an elected member of the G.M. 
Top Negotiating Committee, I have 
voiced my objection to the imple¬ 
mentation of the “Tag Relief’ pro¬ 
posal, as I have worked on the as¬ 
sembly lines not too long ago, and 
know what it is like to enjoy the ten 
(10) minute line stoppage and sit 
down with fellow employees, relax¬ 
ing without the noise of lines, 


By AMBY FERREN 
Committeeman 

Well, by now everyone is back to 
work again after their summer break. 
I hope everyone enjoyed their holi¬ 
day. I, for one, sure did, and for once 
the weatherman 
was on our side. 
By the time our 
next summer va¬ 
cation is over, 
we will be look¬ 
ing at negotia¬ 
tions aitd a new 
contract again. 

Talking about 
vacations, that is 
one amendment 
that I will make 
sure will be put forward to the Mas¬ 
ter negotiators to get the whole vaca¬ 
tion table revamped from one year to 
three years, and five years to ten 
years, and right down the line. The 
space in between these years that we 
get paid the same vacation pay is too 
long, and really we don’t get any va¬ 
cation pay either, just one regular 
pay to pay our regular bills which are 
increasing in leaps and bounds every 
day. 

We are very lucky to have a cost of 
living agreement without a cap on it. 
As everybody knows by now, we 
picked up 170 cost of living on Sep¬ 
tember 4. Thai is the biggest raise in 
our cost of living on record, but what 
bothers me the most is the people 
receiving the minimum wage, our 
own pensioners. Old age pensioners 
or anyone that is on a fixed income 
that is not getting these cost of living 
allowances just have to go without 


NDP WINNER 

The lucky winner of the 
$100 grocery shopping vou¬ 
cher that was drawn on Sep¬ 
tember 9 at the NDP Picnic 
was Jack Shields, 85 Or¬ 
chard View, Oshawa. 


machinery and equipment running. 

1 guess everyone has a democratic 
right to express an opinion or to dis¬ 
agree with union matters within the 
confines of our Union. I disagree 
with some so-called Union brothers 
running to the outside press to make 
“Company Headlines’’ in the news¬ 
paper in a joint effort to sabotage the 
rights of the elected Union Officers 
responsibilities to preserve the 
negotiated contract agreements. 

G.M.-UAW COUNCIL MEETING 

At a most recent UAW-G.M. 
Council meeting which I was in at¬ 
tendance, it was stated by our Inter¬ 
national Union, 1st Vice-President, 
Brother Irv Bluestone, that the Skil¬ 
led Trades workers of the UAW 
would not receive any special con¬ 
sideration in the 1979 negotiations 
insofar as monies are concerned, 
over and above the non-skilled pro¬ 
duction workers. Brother Bluestone 
stated that any monetary gains 
negotiated in the 1979 negotiations 
would be equal between the Skilled 
Trades and the non-skilled trades, so 
that the differences between the 
wage gap would not widen more so. 

I will be attending another G.M.- 
UAW Council in Montreal on Sep¬ 
tember 26, 27, 28, 1978. I will give 
another report on the outcome of this 
meeting. 

PARTS BROTHERS 
PASSED AWAY 

I would like to extend my condo¬ 
lences to the immediate members of 
the family of the late Parts and Ser¬ 
vice Brothers, A. Popek and P. 
Migus who passed away recently. I 
further extend my best wishes for a 
speedy recovery to Brother P. 
McFadden and other Brothers and 
Sisters who have been off work due 
to a lengthy illness. 

“Think Union all the time.’’ 


and make do. General Motors did not 
help the situation any when they 
raised their new model cars up in 
price, and wouldn’t you know it, 
they raised them even higher to 
Canadians. The difference in prices 
now is six or seven hundred dollars, 
and our government is sitting on their 
hands and not doing anything about 
it. 

Well, I guess the hottest issue 
around right now in some time is the 
issue of Tag Relief. I sure hope by 
the time this edition of our Osha¬ 
worker is printed that the Top Com¬ 
mittee has gotten together and told 
the Company that Tag Relief is not 
wanted at any price. 

I have been asked many times in 
this last two weeks what my position 
is on Tag Relief, and my answer is 
and will be that I have walked the 
picket line for too many days, weeks 
and months, some eight or nine 
months, to let some people take it 
away with the stroke of a pen. It sure 
makes you wonder how some people 
can change. 

We are back into the Standards 
problems again after changeover. 


Carole Godfrey, Field Officer 
Canada Pension Plan, Oshawa 

Canada Pension Plan pays a re¬ 
tirement pension, a disability pen¬ 
sion, a lump sum death benefit, a 
surviving spouse’s pension, and a 
benefit for children of a deceased or 
disabled contributor. There are dif¬ 
ferent qualifications for these bene¬ 
fits. 


By PAT THRASHER 
Zone 56 Committeeman 

Model mix and ratio of jobs on the 
schedule have been plaguing As¬ 
sembly Line workers for years. 
Management continues to schedule 
jobs too close, 
not allowing the 
operators time to 
complete their 
work assign¬ 
ments. This 
scheduling has 
been bad in the 
past, but after 
holidays during 
the 1978 model, I 
have never seen 
such bad ratio. 

The two-tone models, when they 
are not spaced properly, affect 10 
jobs involving 20 employees in the 
Cab, Sheet Metal and Box Paint De¬ 
partments. The Standards Depart¬ 
ment and myself have talked to the 
foremen involved, expressing a con¬ 
cern over model mix, and sup¬ 
posedly have come up with a 
solution. 

Pursuant to Paragraphy 166(b) of 
the Master Agreement, the foremen 
in each of these areas are supposed 
to add manpower to the two-tone op¬ 
erations when they come too heavy. 
Foremen in these areas conveniently 
forget or ignore adding additional 
manpower, and consequently the 
employees are actually running to do 
these jobs. 


The new models have changed very 
little except on the Motor Line where 
they have added new motors, plus 
the ones from last year, and the 
Standards Department are up to their 
old tricks again, taking people out 
here and there all over the line. All 
your Union reps on both shifts are 
working very close together on these 
problems to try and resolve them. 
Don’t forget, none of us have a magic 
wand on any problem, and under our 
Ontario Labour Law, we have not 
got the right to strike during the life 
of a contract on work load or any¬ 
thing else which we should have. 
Remember, General Motors Corpo¬ 
ration is never satisfied regardless of 
what thier profits are or how many 
people they do away with. There is 
only one thing they are interested in, 
and that is the dollar bill. 

Don’t forget, brothers and sisters, 
it is your right under the contract to 
ask for and get your Union rep on 
any problem that Supervision cannot 
settle satisfactorily. 


1) Retirement Pension — a person 
must have made a valid contribution 
in at least one year, and must be 65 
years of age. Up to a certain point, 
the more you earn and the longer you 
contribute, the more you draw in 
pension. You can apply to have your 
retirement pension commence the 
month following your 65th birthday 
even if you will continue to work 


The Standards Department say 
that certain employees on two-tone 
operations can handle approxi¬ 
mately 33% to 50% of the jobs, which 
is 1 out of 2 or 3. Taking a cross- 
section of random schedules, some¬ 
times out of 30 jobs one can count 18 
or more two-tones, which sure 
doesn’t add up to 33% to 50%. The 
foremen in Cab, Box and Sheet 
Metal Paint see this, but apparently 
didn’t go to school long enough to 
know that 18 out of 30 isn’t 50%. 

When the foremen see jobs this 
heavy, an operator should not have 
to argue over the addition of employ¬ 
ees to help them complete their jobs, 
but the foremen should insert the 
extra help automatically. 

General Superintendent Ron Cox 
should either send these foremen 
back to school or teach them how to 
count or move them to other areas of 
the plant where they don’t have to 
count. 

It is the responsibility of higher 
Supervision to make these foremen 
live up to Paragraph 166(b) of the 
Master Agreement, and if they can¬ 
not make them understand, then 
they should be moved elsewhere. 

EARLY STARTING TIMES 

When the early starting times went 
into effect, it was on a trial basis, and 
at the time of writing this article, I am 
in the process of getting Superinten¬ 
dent Ron Cox to take another survey 
of the plant. The first survey showed 
170 people out of 2,000 opposed to 
the starting times. The results of the 
second survey, hopefully, will be in 
the next edition of the Oshaworker. 

When the second survey is com¬ 
pleted, if a vast number of people are 
opposed, then we have no choice but 
to approach Superintendent Ron 
Cox and go back to the old starting 
times. 


By BRUCE BARRETT 
B-Body and Paint Committeeman 

The new general foreman on shift 
two doesn’t seem to care much. He 
doesn’t seem to care about the em¬ 
ployees or the quality of the product 
they produce. 
By his stating 
that nobody has 
their own job and 
will be used in 
any way he sees 
fit; he is declar¬ 
ing war on our 
traditional way 
of working to- 
gether in a 
civilized 
manner. • 

No one believes that R. Nelson is 
so stupid he is not aware that paint 
shop employees will never accept 
what he says he wants to do. Our 
members are resolved that they are 
not going to be forced to their knees 
on a daily basis to avoid being put on 
a bad job. There is no doubt Nelson 
would love to have it so everybody is 
fighting everybody else all the time to 
keep their own job. But he knows 
paint shop people will never allow 
this, so what is he really doing? 

Perhaps Nelson wants the em¬ 
ployees to go on strike over this, as 
some are saying should happen. If a 
strike happened, management could 
revel in laying more discipline on a 
lot of people. But there isn’t going to 
be any strike. 


beyond that time; or you can delay 
your commencement month to suit 
your own needs; however, you 
should not delay it beyond the month 
following your 70th birthday since 
you cannot contribute after you 
reach that age. 

2) Death and Survivor’s Benefits 
— the deceased must have made 
valid contributions in 1/3 of the 
calendar years in the contributory 
period in which contributions could 
have been made, or in ten calendar 
years, whichever is lesser. In no case 
can the minimum qualifying period 
be less than 3 years. At present the 
minimum qualifying period for 
people who were over age 18 in Nov. 
1966 is 5 years. The benefits consist 
of a lump sum death benefit for the 
estate of the deceased or for the per¬ 
son who paid for the funeral; a pen¬ 
sion for the surviving spouse; a 
monthly benefit for any dependent 
children. 

3) Disability Benefit — a person 
must have contributed for at least 
five of the last ten years, and must be 
suffering from a severe and pro¬ 
longed disability. The disability 
could be either mental or physical, 
but must be such that the person is 
incapable regularly of any substan¬ 
tially gainful occupation. The dis¬ 
ability must exist for a long- 
continued period and be of indefinite 
duration, or be likely to result in 
death. 

Factors common to all benefits: 

CPP benefits are portable, payable 
anywhere in the world. Most CPP 
benefits are taxable, and T4(A) P 
Slips are issued each year to all 
beneficiaries who have received tax¬ 
able benefits in the previous year. 
These benefits are indexed and every 
January are escalated in line with in¬ 
creases in the cost of living. There is 
no means test for CPP benefits. You 
can draw your Canada Pension 
benefit and a private pension plan 
also. 

Durham Region residents for 
further information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario L1J 2B4 
Telephone 576-7901 
Interviewing hours: 

8:30 A.M. to 4:15 P.M. 

Monday to Friday 

(The office is on the second floor 
and there is an elevator) 


The members in the paint shop 
have met and voted unanimously to 
cut off all overtime over eight hours. 
Nelson probably knew this would 
happen, but he seems more in¬ 
terested in trying to make our work- 
life miserable than he is in getting out 
the production properly. 

Nelson also knows that if their 
lives are made to suffer, the employ¬ 
ees would reflect this in a diminishing 
pride in the work they do. It is appa¬ 
rent Nelson does not care about the 
quality that does or deos not go into 
the product. If people like this pre¬ 
vail throughout the company, all 
consumers will lose out to obsole- 
cence, and we will lose jobs by falling 
sales. 

It looks like Nelson thinks he 
won’t get caught in the quality au¬ 
dits. He probably knows something 
we don’t. I couldn’t help overhearing 
a higher member of management tell¬ 
ing a supervisor, just a couple of days 
ago, that he had proof positive that 
some supervisors were “cooking 
their books’’ in audits that they took. 

As far as I’m concerned, I believe 
its high time that our way of life at 
work, our pride in our jobs, and the 
quality of the product we build 
should be respected by paint shop 
management. We are here to earn a 
decent living by building a product 
together. Now is the time for man¬ 
agement to recognize this fact and 
enter into a good spirit of co¬ 
operation and a good social attitude. 


NORTH PLANT HOCKEY LEAGUE 


Any new players wishing to play in the North Plant Hockey 
League during the 1978-79 season, please complete and mail the 
following application no later than October 7, 1978. 

Mr. Al Tarasewicz, 

249 Drew Street, Apt. 5, 

Oshawa, Ontario. 

NAME . 

ADDRESS . 

PHONE . 

POSITION. 

SERIAL NO. 



Cher Line Report 



MODEL MIX 



Is Paint Shop Management 
Against Quality? 














Local 222 UAW 
says “Yes” 


... to the United Way 


OSHAWA-WHITBY UNITED WAY TENTATIVE ALLO¬ 
CATIONS TO AGENCIES FOR 1979 

AJAX/PICKERING & WHITBY ASSOCIATION 


FOR RETARDED CHILDREN 

$ 

1,000. 

THE ARTHRITIS SOCIETY 

$ 

12,000. 

BIG BROTHERS ASSOCIATION OF 

OSHAWA & DISTRICT 

$ 

28,000. 

BOY SCOUTS - OSHAWA DISTRICT COUNCIL 

$ 

50,000. 

- WHITBY DISTRICT COUNCIL 

$ 

3,500. 

BOYS' & GIRLS' CLUB (EASTVIEW) 

$ 

86,500. 

CANADIAN NATIONAL INSTITUTE FOR 

THE BLIND 

$ 

30,000. 

CANADIAN RED CROSS SOCIETY - OSHAWA 

$ 

70,000. 

- WHITBY 

$ 

21,000. 

CRIPPLED CHILDREN'S SCHOOL & 

TREATMENT CENTRE 

$ 

11,500. 

THE DISTRESS CENTRE OF DURHAM 

REGION 

$ 

11,500. 

DURHAM REGION FAMILY Y.M .C.A. 

$ 

43,000. 

GIRL GUIDES OF CANADA (OSHAWA) 

$ 

17,000. 

HOSTEL SERVICES (OSHAWA) INC.' 

$ 

15,600. 

JOHN HOWARD SOCIETY OF 

OSHAWA-WHITBY 

.$ 

30,000. 

INFORMATION OSHAWA 

$ 

5,000. 

MENTAL HEALTH/DURHAM 

$ 

45,000. 

MULTIPLE-SCLEROSIS SOCIETY OF 

DURHAM REGION 

$ 

2,000. 

NAVY LEAGUE OF CANADA (OSHAWA) 

$ 

6,500. 

OSHAWA & DISTRICT ASSOCIATION FOR 

THE MENTALLY RETARDED 

$ 

32,000 

OSHAWA & DISTRICT CREDIT COUNSELLING 

SERVICE 

$ 

6,000 

ST. JOHN AMBULANCE SOCIETY - OSHAWA 

$ 

9,000 

- WHITBY 

$ 

3,750 

SALVATION ARMY - OSHAWA 

$ 

55,000 

- WHITBY 

$ 

11,000 

SIMCOE HALL SETTLEMENT HOUSE 

$ 

150,000 

SOCIAL PLANNING COUNCIL OF 

OSHAWA-WHITBY 

$ 

20,000 

VICTORIAN ORDER OF NURSES, ONTARIO 

COUNTY BRANCH 

$ 

10,500 

YOUNG WOMEN'S CHRISTIAN ASSOCIATION 

(OSHAWA) 

$ 

72,000 

SPECIAL GRANTS APPROVED 

COMMUNITY CARE OSHAWA 

$ 

3,000. 

- WHITBY 

$ 

1,500. 

PARENTS ANONYMOUS 

$ 

1,100. 

VOLUNTEER ACTION CENTRE 

$ 

5,500 


DO YOU KNOW? 

That fund raising and operating costs represent only 
about 6% of the total funds raised and that this is the 
lowest for all the larger United Ways in Canada. 


OSHAWA-WHITBY UNITED WAY 
52 Simcoe St. South, Oshawa, Ontario 
L1H 4G3 


For further information call 728-0203 
Charitable Registration #0359166-05-13 
THANKS TO YOU- IT WORKS FOR ALL OF US 



United way 


Thanks to you - it works 
...for ALL OF US 



If you would be De grace, peuplez 
my friend... ma solitude 


t 


Yes, we wholeheartedly support the concept of the United Way of sharing. In fact, trade 
unions across the country endorse the United Way. 

We can be sure that our dohations are serving to help our less fortunate brothers and sisters 
and to make our communities better places in which to live. 

The Oshawa-Whitby United Way is working. 29 agencies are working year round, thanks to 
the generous contributions of thousands of people. 

It’s working every time one of us reaches out a hand to help someone in need. It’s working 
when the Victorian Order of Nurses is helping the sick or the aged ... when the Salvation Army 
and the Red Cross take care of people in emergencies or when someone gets a bad break and a 
United Way agency swings into action. 

You can see it working in the smiles of little children being helped by United Way money and 
in the young people in Scouting and the “Y”. 

Giving is a personal matter... only you can determine how much you will give. There is a Fair 
Share guide ... a standard of giving that has been accepted by labour and other groups. Your 
canvasser will be pleased to provide the details. 

Whatever you give, your donation will help people ... help you ... and keep United Way 
services working in Oshawa and Whitby. Please give 25 cents or 50 cents a week more than you 
gave last year. 

The majority of United Way donors find payroll deduption to be the most convenient way of 
contributing. 

Remember too... you get back part of your contribution because your gift to the United Way 
is tax deductible. 

Please think about the people you can help with your United Way donation and plan to give 
more than last year because the need is greater this year. 



The Oshawa-Whitby United Way 

/ / 

Thanks to you—it works 
for all of us— 
in Oshawa and Whitby . 
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LABOUR DAY MESSAGE 



By CLIFFORD G. PILKEY 
President 

Ontario Federation of Labour 

The past year has been a signi¬ 
ficant and critical one for labour in 
Ontario. Likely to be remembered as 
the year we emerged from three 
years of wage 
controls, it was 
also a year of 
continued 
government 
paralysis on the 
economic front. 

It was a year 
when the cost of 
living rose 50 per 
cent higher than 
the increase in 
average weekly 
wages. A year when private sector 
investment in manufacturing fell to 
1950s levels despite the recording of 
the biggest industrial profits in this 
country’s history. A year when unit 
labour costs dropped and Canadian 
workers were still blamed for our 
industry’s lack of international 
competitiveness. 

The year ahead looks little better. 
The Organization for Economic 


HOCKEY 
HOT BOX 

By LLOYD CLARKE 

Once again, the UAW Hockey 
League is preparing to lift the curtain 
on yet another season of enter¬ 
tainment for the fans and stiff, com¬ 
petitive sport for 
the players. Be¬ 
lieve it or not, 
this league was 
originated in 
1950, and has. 
operated con¬ 
tinually since 
which, in my 
opinion, speaks 
very well for the 
players and 
management 

over the years. 

The first meeting will be held on 
Sunday, September 17, which will 
consist mainly of each of the four 
teams drafting last season’s players. 
At this meeting, each coach may pro¬ 
tect a maximum of three of his last 
season’s players, plus a goalie. From 
that point on, each coach takes his 
turn in drafting the players who were 
not protected. This has been proven 
over the years, that it gives a much 
better balanced league as well as al¬ 
lowing most of the players to move 
around to other teams. 

The next meeting will be held on 
Sunday, October 1, when the new 
players will be drafted in the same 
fashion, with the exception of the 
protected clause. The new players’ 
names are accumulated from the 
mailed-iri application forms that ap¬ 
peared in the last issue of the 
Oshaworker as well as this issue. 

If my memory serves me right, 
after the second draft last year, each 
team was sitting with 28 names, 
which included goaltenders. Now, 
considering that ice time is at a pre¬ 
mium, it was impossible to hold a 
practice which would have enabled 
the coach to assess the strength of his 
team. Also, the coach has a certain 
date that he must cut the size of his 
team down to 15 players. Therefore, 
the first couple of games in the 
schedule were a little confusing as 
the coaches were trying desperately 
to select the correct 15 players. 

To anyone who did not play in the 
league last season, I would suggest 
you fill out an application for this 
season. There is no cost to you as the 
uniforms, ice time, timekeeper, and 
referees’ expenses are totally looked 
after. The banquet would be your 
only expense, which is $9.00 for you 
and your partner. This entitles you to 
a full course dinner and dance. 

Think about it and come join the 
UAW Hockey League for 1978-79. 



Cooperation and Development pre¬ 
dicts economic growth will fall well 
short of government estimates. The 
Conference Board warns that 
unemployment will top the nine per 
cent mark. 

Workers in this province and this 
country have suffered enough. They 
have paid their fair share. Labour 
legitimately expects some visible re¬ 
turn on its investment in our 
economy. It expects to be able to 
maintain a decent standard of living. 
It expects a commitment from all 
levels of government to full employ¬ 
ment and swift steps taken to reach 
this attainable goal. It expects action 
on a promise of strong occupational 
health and safety legislation. And it 
expects a revision of our labour 
codes to more accurately reflect the 
trade union movement’s place in the 
mainstream of the Canadian 
community. 

The next year will not be an easy 
one for Ontario and Canada. Or¬ 
ganized labour is prepared to act in a 
responsible and positive manner if it 
is assured of action by business and 
government on the pressing prob¬ 
lems facing the ordinary men and 
women of our nation. 


DINNER DANCE 

with the 

POSITIVE OUTLOOK BAND 

October 21st 6:30 p.m. 

$12 per person 
Woodview Park, 

151 Cadillac Ave. N., 
Oshawa 

Dinner 
Roast Beef 
Cabbage Rolls 
Salads 
Dessert 
Bar 

For Tickets contact: 

Bev Craggs, 723-2644 
Tina Olthoff, 728-5407 
(after 5 p.m.) 

Sponsored by the Durham East 
NDP Riding Association 



NOTICE 

If you are planning on moving, in the near future, please 
complete the following change of address form and return it to 
the UAW Hall, 44 Bond Street East, Oshawa, Ontario, L1G 1B1, 
so that your address can be kept up-to-date. 


LOCAL 222 U.A.W. 

CHANGE OF ADDRESS 


NAME . 

PLEASE PRINT 

ADDRESS .APT. NO. 

. POSTAL CODE ... 

PLANT or SERIAL NO.1.... 

OLD ADDRESS .. 


BROADBENT IX VEILS 


A reduction in the manufacturer’s 
sales tax was announced today by Ed 
Broadbent as a new component in his 
short-term strategy to create jobs 
and control 
prices. 

In a major 
economic state¬ 
ment, he said 
cutting the fed¬ 
eral manufac¬ 
turer’s sales tax 
on imported and 
domestic goods 
i from 12 to 8 per 
cent would inject 
an estimated 
$1.5 billion into the economy which 
would create 75,000 jobs in the criti¬ 
cal manufacturing sector. 

“Consumers will benefit from 
lower prices and the unemployed 
will benefit from new jobs opening up 
as a result of increased sales.’’ 

He said the unchecked number of 
layoffs in the manufacturing sector 
makes it critical that additional mea¬ 
sures be taken now to give this sector 
a boost, and that the sales tax cut is 
the best vehicle open to the 
government. 



In announcing this new element to 
his short-term economic strategy, 
Broadbent again stressed the need 
for a personal income tax cut for low 
and middle income Canadians and 
stepped up investment in residential 
construction and capital works pro¬ 
jects to create direct employment 
and services. 

“Unlike the Liberals and Conser¬ 
vatives, who have resurrected the 
policies of R.B. Bennett and the 
1930’s to deal with an economic 
crisis in 1978, the NDP believes that 
it is essential to dramatically stimu¬ 
late the Canadian economy in order 
to create jobs and reduce prices. 
Only this kind of action can achieve 
the growth targets promised by the 
Prime Minister at the Bonn Con¬ 
ference.’’ 

The NDP leader said the NDP’s 
short-term plan would increase the 
net federal deficit by an estimated 
$1.5 to 2 billion. 

“This temporary increase in the 
deficit would ensure a major reduc¬ 
tion of from $5-6 billion within three 
years as a result of the economic ac¬ 
tivity and increased employment 
that would be generated.’’ 


TRUCK 

SPORTS 

By MIKE LEVEQUE 
No. 2 Shift 

The first meeting of the 1978-79 
hockey season was held on Sep¬ 
tember 7th, at the Motor Line 
Cafeteria. Elections of officers was 
held with the fol¬ 
lowing results: 
President, Jim 
D u m m i t t ; 
Vice-President, 
Guy Brideau; 
Financial Secre- 
tary, Mike 
Leveque; Statis¬ 
tician, Fred 
Rose. The 
coaches for this 
year are: Brian 
McAdam, Benny LeHay, John 
(Ozie) Osbourne. We are still in need 
of one more coach, so if anyone is 
interested in helping in this capacity 
or in managing a club, please contact 
the executive. 

Last year players will be given the 
opportunity to sign first. These 
players must be signed up by Sep¬ 
tember 22nd. New players will be 
given a chance to join after this date. 
To join the TPHL No. 2 shift, con¬ 
tact either the executive or one of the 
coaches in your area. The signing fee 
is $10 with a balance to be paid at a 
later date. Please watch the bulletin 
boards in the plant and the 
Oshaworker for further develop¬ 
ments throughout the coming sea¬ 
son. 



UAW Bowling League 


By JOHN “WEINER” PHALEN 

I would like to start off this column 
by welcoming everyone back to 
another bowling season! (Yes, gang, 
you have to put up with me again this 
year.) 

The cost of 
bowling for this 
year remains at 
$3.00 per even¬ 
ing. I have been 
requested by the 
management of 
the bowling alley 
to ask everyone 
to be on the al¬ 
leys and ready to 
start by 6:45 p.m. 

sharp!! 

We are going with 24 teams again 
this year, 6 persons on a team with 1 
spare. Each team will again this year 
have to guarantee $18.00 per team 
as of October 6. We are still a little 
short-handed, so anyone wishing to 
join the UAW League should come 



down to the Oshawa Bowling Lanes 
at 6:30 p.m. on Friday night. 

To refresh your memory, your 
Executive for this year are: Presi¬ 
dent, Gary Carey; Vice-President, 
Les McDonald; Treasurer, John 
Loffen; Secretary, Harold Lowery; 
Reporter, John Phalen. 

Take note of the rules that you all 
received on Friday night as there are 
some new rules in existence for this 
season. 

Also, Stan Bishop (Manager of the 
Bowling Lanes) has had all 24 alleys 
resurfaced, and also new pins for all 
lanes. He has personally guaranteed 
me that your bowling will improve 
this year. (I would like to say to our 
President, Gary Carey, who hasn’t 
bowled fantastically on previous oc¬ 
casions, you are slowly running out 
of excuses.) Stan has also requested 
that all deadwood be cleared so as to 
keep the pins and lanes in this condi¬ 
tion. 

Until next time, “Good Bowling’’. 


Truck 
Plant 
Netvs 

By RON GAY 

TAG RELIEF? 

A few weeks ago, the Company, in 
a roundabout way, tried to bribe the 
brothers and sisters in the Truck 
Plant to try Tag Relief by offering 
them 24 so- 
called benefits. 
Most of these, in 
my opinion, are 
junk. 

Why should we 
have to negotiate 
(1) parking lots 
be ploughed 
within 24 hours 
after a storm, (2) 
menus in the 
cafeterias to be 
posted one week in advance? I 
wouldn’t even want to know two 
days in advance what was going to be 
served. 

The Company is offering us one 
minute more time away from the line 
than we are presently getting. Big 
deal! Most of us have walked the 
bricks to keep our present break 
system. 

I believe that our present system is 
great, and that we would be foolish to 
change. As far as hiring 175 more 
people, I would like to see this, but 
not at the expense of the brothers on 
the line. As Brother Ted Murphy 
stated, “The Company claims to be 
interested in creating new jobs, but 
they sure weren’t talking that way 
when they moved the Bus Line out of 
Oshawa and sent the whole Parts op¬ 
eration to Woodstock.” 

I know that approximately 85% of 
the brothers and sisters in the Truck 
Plant do not want Tag. Let’s hope 

that this becomes a. dead issue. 

NOON HOUR OVERTIME 

\j 

We were just informed that any¬ 
one who works 12 minutes at noon 
hour and who would normally be 
paid V 2 hour will only receive 2 
points overtime. Ron Cox asked me 
what I thought about it. I told him 
that I do not think that anyone will be 
working noon hours for just 2 points. 

See you next issue. Remember, if 
you have a problem, call your 
Committeeman. 



Just Call 
725-4774 
for 

INFORMATION 

ABOUT 

• Homes and Services for the 
Aged 

• Personal and Family 
Counselling 

• Visiting Nurses and 
Homemakers 

• Children’s Services 

• Public Assistance and 
Pensions 

• Health and Hospital Services 

• Recreation Services and 
other Community Services 

DIRECT ASSISTANCE IS NOT 
GIVEN BY THE INFORMATION 
SERVICE. People wanting help 
are referred to the agency — 
either public or voluntary — best 
equipped to assist in each indi¬ 
vidual case. 

COMMUNITY 

INFORMATION 

SERVICE 

SOCIAL PLANNING 
COUNCIL 
OF OSHAWA 


r o. 617 Oshawa, Onl 

BULK — EN NOMBRE 



















